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UPDATE Providing monthly updates and expert 

insights and analysis around key labour 
market indicators.

Labour market steady following previous month’s strong 
employment gains 

Much of the interest in July’s Labour Force Survey figures 
lay in what they might tell us about June’s surprise 76,300 
surge in jobs: was it a statistical aberration or is labour 
demand picking up again? In the end it was a solid result 
as the labour market held on to most of those gains. The 
number of people employed fell back by just 15,800 and all 
the jobs lost were in part-time roles. The number of persons 
employed full-time actually increased by a further 16,300 
on top of a jump of almost 50,000 in the June numbers.

While headline unemployment increased from 4.4 per cent 
to 4.5 per cent, the rate essentially remained unchanged. 
Declines in participation rates for men (-0.2ppt) and women 
(-0.1ppt) largely offset the fall in jobs. To be precise, the 
estimate of the unemployment rate increased from 4.43 
per cent to 4.46 per cent – an insignificant change in the 
context of sampling variability in the estimates.

July’s figures are broadly in line with the Reserve Bank of 
Australia’s (RBA’s) outlook for the labour market, and won’t 
have anybody revising their expectations on monetary 
policy. Annual employment growth is currently running 
at 1.3 per cent, compared to RBA forecasts for growth 
to pick up to 1.4 per cent by the December quarter. The 
unemployment rate is so far neatly following a rise from 4.4 
per cent last quarter to a forecast average of 4.5 per cent 
over the December quarter.

But these latest data invite at least one note of caution. 

July’s outcome would have looked stronger had it not 
been for a suspiciously large deterioration in the estimates 
for Western Australia. WA saw a 23,900 decline in the 
number of employed persons, and a rise in the State’s 
unemployment rate from 4.2 per cent to 4.4 per cent 
despite the participation rate tumbling a full percentage 
point to 68.0 per cent.

That equates to a 1.4 per cent fall in employment in a single 
month. To put that in context, it’s the fourth largest monthly 
drop in almost 50-years of the current labour force survey 
for WA, eclipsed only by two COVID-19 impacted months 
of April and May, 2020, and January 2009 in the wake of 

the Global Financial Crisis. It also marked the fourth largest 
drop in the participation rate in a single month.

These estimates may be a sign of some deterioration in 
the state of WA’s labour market, a statistical aberration, or 
some combination of the two. We’ll be watching closely for 
answers in the August figures.

The national figures for July also show an increase of 
37,100 in the ABS estimate of the civilian working-age 
population. From other sources, we estimate that only 
around 14,000 of that increase is due to 14 year olds turning 
15 and moving into working age, with much of the balance 
attributable to net overseas migration. This is significant as 
the estimated increase remains constant for each month in 
the quarter, so the ABS will assume the same increase in 
August and September, up from growth of 28,200 people 
in each month during the June quarter. Despite the evident 
demand for skilled workers, these increases will no doubt 
add fuel to the political debate on immigration numbers.

The wage dilemma deepens

Recent updates on two key wage data series show real 
wages to have fallen over the year to the June quarter – 
down by 0.7 per cent based on the Wage Price Index (WPI) 
and by 0.3 per cent for average weekly earnings (AWE). 
That’s a result of inflation picking up through the first half of 
2026 and wage rises not keeping pace.

This presents an ongoing challenge for a government that 
came to office on the promise of getting real wages moving 
again. The WPI is now down by 1.5 per cent in real terms 
since the June 2022 quarter, when the Albanese Labor 
government was elected. Neither does the AWE series 
offer any more encouragement, having risen by a meagre 
0.8 of a per cent in real terms over the same period.

Following their recent August meeting, the RBA Governor 
noted the Monetary Policy Board only discussed the 
options of keeping rates on hold or raising them, with 
no consideration given to cutting rates. Unless there is a 
marked improvement in labour productivity, a pick-up in 
nominal wages sufficient to restore real wage growth will 
add to inflationary pressures and the likelihood of a further 
rate rise, or at least keep rates high for longer.
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•	 National unemployment rate essentially unchanged, but rounding pushes the headline figure up from 4.4 per 
cent to 4.5 per cent.

•	 Modest decline in employment marks a solid outcome given the surge in jobs in previous month’s figures.
•	 Results impacted by a suspiciously large fall in employment in Western Australia.
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Labour market fundamentals

Key takeaways
•	 Employment falls by 15,800 persons, driven by a drop of 23,900 workers in WA.
•	 An increase of 16,300 full-time workers balanced by a drop of 32,200 part-time workers.
•	 Participation rate down 0.1 points for women and 0.2 points for men.

Employment saw a moderate decline during July 2026, 
falling by a net of 15,800 workers (See Table 1). Whilst there 
was a mild decline of 5,500 workers in NSW, most of the 
drop was driven by a surprisingly large decline of 23,900 
workers in WA (employment down 1.4% from last month). 
Given the size of this drop it may well be driven by statistical 
noise as opposed to a genuine shift, and should be 
interpreted with caution. Excluding WA entirely, employment 
increased by 8,500 workers, a marginal increase of 0.1 per 
cent. Overall full-time employment increased by 16,300 
workers, which was counterbalanced and then some by a 
decline of 32,200 part-time workers. 
Full-time employment growth continued to be driven by 
women, with an increase of women’s full-time employment 
by 0.4 per cent, compared to no notable shift in men’s 
nationwide full-time employment (See Figure 1). At the state 
level, women saw a noteworthy 1.7 per cent increase in full-

time employment in QLD, as well as a 0.7 per cent increase 
in SA, but a 2.3 per cent decline in full-time employment in 
WA. Meanwhile, both men and women saw a nationwide 0.7 
per cent decline in part-time employment. Men’s swings in 
part-time employment at the state level were as volatile as 
usual, but women observed a notable 2.1 per cent decline in 
part-time employment in QLD; indicative of a shift away from 
part-time to full-time roles.
The nationwide participation rate fell by 0.2 points in July, 
counterbalancing the increase of 0.3 points observed in the 
previous month (See Figure 2). Women saw a decline of 0.1 
points, and men a decline of 0.2 points. At the state level, 
participation was steady or saw minor shifts in most states 
and territories. WA saw a notable, but once again, perhaps 
noise-driven participation rate decline of 0.6 points for 
women and 1.4 points for men. This was counterbalanced by 
a 0.8 point participation rate increase for men in TAS.

Figure 2: Monthly change in labour force participationFigure 1: Employment growth by state and gender     

Table 1: Employment changes – states and territories 

Notes: Seasonally adjusted values are used for states, and trend values for territories.
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0.

Notes: Seasonally adjusted values are used for states, and trend values for territories. Figures show the change from June 
2026 to July 2026. Estimates for male part-time employment are generally more volatile due to smaller sample sizes.
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0.

Notes: Seasonally adjusted values are used for states, and trend values for territories. Figures show the 
change from June 2026 to July 2026.
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0.
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Unemployment and underemployment

Key takeaways
•	 The unemployment rate rose marginally to 4.5 per cent nationally.
•	 Unemployment rate up very marginally for both men and women.
•	 Underemployment down 0.1 points for both men and women.

A trivially small rise in the unemployment rate saw the 
headline figure rounded up to 4.5 per cent in July, 
having been rounded down to 4.4 per cent in June (see 
Table 2). Unemployment growth was driven by a 0.3 
point increase in the unemployment rate in NSW, with 
13,400 more unemployed workers, while declines in 
unemployed workers were observed in QLD (2,700) and 
SA (2,300). Falling participation contributed to the fall in 
unemployment in SA. With no net shift in participation 
and falling employment, NSW’s unemployment increase 
was due primarily to job losses rather than new labour 
market entrants.
Shifts in unemployment by gender were similarly minor, 
with both men and women reporting increases of less 
than 0.1 points (see Figure 3). Rising unemployment rates 
in NSW were driven by men, with a 0.5 point increase. 

This was largely made up for by falling unemployment 
rates for men in the other states, with a 0.2 point decline 
in VIC and QLD, a 0.3 point decline in SA, and a 0.1 point 
decline in WA. Speaking of WA, women saw a 0.4 point 
increase in their unemployment rate; the largest rise of 
the states and territories, though it bears repeating that 
figures for WA were unusually volatile this month.
Underemployment saw a 0.1 point decline for both 
men and women over July (see Figure 4). A sharp 1.3 
point drop for women in NSW, combined with rising 
unemployment and declining employment, suggests 
many women who were working less hours in June 
may have lost their jobs come July. Men in QLD saw 
a 0.7 point increase in their underemployment rate, 
counterbalanced by declines in underemployment for 
men in WA (-0.5 points) and NSW (-0.4 points).

Table 2: Unemployment changes: states and territories

Figure 4: Underemployment ratio by gender: states and 
territories

Notes: Seasonally adjusted values are used for states, and trend values for territories. State and territory numbers of unemployed people do not sum to the figures for Australia due to ABS seasonal adjustment methods.
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

Notes: Seasonally adjusted values are used for states, and trend values for territories.
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

Notes:  Seasonally adjusted values are used for states, and trend values for territories. 
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

Figure 3: Unemployment rate by state and gender
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Strength of the labour market

Key takeaways
•	 The national Internet Vacancy Index increased by 2.7 per cent in June.
•	 Vacancies for labourers rose 9.7 per cent, down 0.2 per cent for professionals.
•	 Average hours worked per worker falls 0.5 per cent nationally.

The Internet Vacancy Index saw a strong increase over 
July, rising by 2.7 per cent over the month on top of a 
1.5 per cent increase in June (see Table 3, Figure 5). 
Vacancies growth was present in every state, but not in 
the territories; with VIC in particular seeing a strong 4.2 
per cent increase. Of the states, vacancy growth was at 
its “slowest” in NSW, rising by 1.7 per cent. With the state 
having observed a decline last month which aligned with 
declining employment, stagnant unemployment, and 
falling participation in the current month, positive vacancy 
growth for July may signal a labour market rally for NSW 
come August. 
Demand for labourers is growing across Australia, with 
the occupation seeing the largest national increase in 
vacancies, up 9.7 per cent over the month (see Table 3), 
with increases in every state and territory. QLD and WA in 

particular observed a 12.8 per cent increase in vacancies 
for Labourers. Sales workers also saw a surprising 7.2 
per cent national increase. Demand for Technicians and 
Trade workers continues to grow, with a national increase 
of 5.9 per cent and an increase in vacancies across every 
state and territory.
Average hours worked per worker fell by 0.5 per cent, 
down to 134.9 hours (see Figure 6). WA, in alignment with 
its unusual falling employment levels, saw average hours 
per worker fall 1.8 per cent, likely driven by a headcount 
decline in full-time employment exceeding that of the 
decline in part-time employment. Average hours also fell 
in NSW (1.2%) and SA (0.7%). VIC and QLD saw marginal 
gains in average hours worked, the former up 0.3 per 
cent and the latter 0.4 per cent, driven by rising full-time 
employment and falling part-time employment.

Figure 5: Internet Vacancy Index, by State: July 2020 
to July 2026

Figure 6: Average monthly hours worked: states and 
territories (134.9, -0.5%)

Notes: Seasonally adjusted values are used. ACT and NT figures are not shown.
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Government, Jobs and Skills Australia.

Notes: Seasonally adjusted values are used for states, and trend values for territories.
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0.

Table 3: Changes in internet vacancies by occupation and state, June 2026 to July 2026 

Notes: Seasonally adjusted values are used. 
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Government, Jobs and Skills Australia.



5

Bankwest Curtin Economics Centre MONTHLY LABOUR MARKET UPDATE July 2026

Focus on wages

Key takeaways
•	 Based on the wage price index (WPI) real wages dipped by 0.7 per cent over the year to the June quarter in the 

wake of rising inflation.
•	 Annual CPI growth still exceeds WPI growth in all states, the smallest gap being a net 0.4 points in VIC.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No. 6401 Table 5, 
Cat No. 6345 Table 26b

Notes: Seasonally adjusted values are used. Adjusted for inflation. 
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No. 6401 Table 
5, Cat No. 6302 Table 1, Cat No. 6345 Table 2b and 26b, Department of Employment and Workplace 
Relations Historical Trends Data.

Following an ongoing downward swing in real wages 
across both Wage Price Index (WPI) and Average Weekly 
Earnings (AWE) measures, declines in real wages slowed in 
the June Quarter 2026, with both measures trending back 
up though still negative in annual terms (see Figure 7). This 
was mostly thanks to a partial stabilization and mild decline 
in the volatile components of the CPI (notably fuel) from 
the previous quarter. Overall growth in wages has been 
relatively stable; growth in WPI from the corresponding 
quarter of the previous year remained at 3.2 per cent for 
Q1 and Q2 2026, with a similar story for AWE at 3.7 per 
cent. With June Quarter data on Average Annualised Wage 
Increases (AAWI) yet to be released, it will be interesting to 
see how wage negotiation outcomes are responding to the 

pick-up in inflation in recent quarters.

CPI growth from the corresponding quarter of the previous 
year stabilized in some states and territories for Q2 2026, 
with it declining in VIC, QLD, and WA (See Figure 8). For 
WA in particular, CPI growth fell from 4.9 per cent to 4 per 
cent, the sharpest drop of the states. For NSW, CPI growth 
stubbornly remained at 4.1 per cent, and it unfortunately 
increased in SA, rising 0.2 points to 4.4 per cent, as well as 
in TAS, rising 0.4 points to 4.7 per cent and now having the 
highest CPI growth of the states. Nominal WPI growth at 
the state level varied, with WA seeing a WPI growth decline 
from 3.6 per cent to 3.3, whereas it remained relatively 
steady in other states, save for SA, where it rose from 3.1 
per cent to 3.6.

Figure 8: Annual WPI and CPI growth by state, Q3 
2025 to Q2 2026

Figure 7: Annual real wage growth by AAWI, WPI, 
and ordinary-time AWE, Dec 2018 to June 2026
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