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Growing signs the labour market has peaked 

While there were minimal changes in the key labour force figures from August to September 2022, the latest data 
reinforce our assessment that the labour market has peaked for the current cycle and the unemployment rate will 
begin rising in the coming months. The headline unemployment rate remained unchanged at 3.5 per cent; as did the 
national participation rate at 66.6 per cent. The September estimates show an increase of just 900 jobs across the 
country from August, marking a full quarter with no aggregate jobs growth.

A rise in the unemployment rate is inevitable unless jobs growth picks up, but other signals are consistent with labour 
demand easing.  Advertised job vacancies fell sharply in September, accelerating a downward trend in the Internet 
Vacancy Index from its peak in June.  The Australian Bureau of Statistics’ quarterly job vacancies series also fell in 
August, with the fall concentrated in private sector businesses.

It is worth keeping some perspective on the current state of affairs.  These recent falls in key vacancies series are 
from record highs, and vacancies remain at very high levels in historical terms.  The unemployment rate remains close 
to a 50-year low and the participation rate is 0.1 of a percentage point off its record high.  So there is still substantial 
demand for labour in the economy and scope for falls in participation to limit rises in the unemployment rate as the 
labour market softens.

The policy response to pressure to rein in inflation remains the key risk. A gradual rise in the unemployment rate 
to settle within a range of 4.0 per cent to 4.5 percent in 2023 would be a positive outcome, but there is a very real 
danger that current and future interest rate rises in response to stubborn price inflation will eventually induce a 
much sharper downturn. Either way, the prospect of real wage growth returning to positive territory remains some 
way off into the future.

WA following suit or leading? 

With signs of a slow-down in WA’s resource-reliant economy accumulating, the state also looks set for a downturn 
in the labour market.  The Reserve Bank of Australia’s index of commodity prices for September was down 16 per 
cent down from its June 2022 peak and recently released quarterly data from the ABS labour force survey show 
employment in WA’s mining sector falling almost 10 per cent in the three months to August 2022. Estimates at the 
industry level by state can be volatile, but other data on employment and advertised vacancies by occupation are 
consistent with a softening in the resources sector.

Western Australia saw a drop of 3,800 jobs in September, leaving total employment 5,200 jobs below its peak in May 
2022.  The State’s unemployment rate climbed to 3.4 per cent to be almost on par with the national rate of 3.5 per 
cent.  Already advertised job vacancies are trending downward more rapidly in WA than for the nation as a whole.  
Much will depend on movements in the value of the Australian dollar, developments in the turbulent energy markets, 
and the impact of ongoing floods in the east as to whether WA leads or follows the rest of the country into what is 
becoming an increasingly likely downturn.
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Nationwide employment steady - but for how long? Table 1: Employment changes – states and territories

Labour market finally loosening, as unemployment to vacancies ratio rises Figure 1: Ratio of unemployed persons per job vacancy 

The number of unemployed people per job vacancy provides a useful indication of 
labour market tightness and the difficulties faced by businesses in filling advertised 
roles. The ratio of unemployed persons to online vacancies sat at 1.8 in September 
2022, having (finally) risen by 0.2 points from a value of 1.6 over the past three 
months, with unemployment remaining steady as vacancies began a long-anticipated 
easing in September 2022.
In September, TAS saw the biggest increase in the ratio of unemployed to advertised 
positions, rising by 0.5 points as fewer jobs were available in the state. SA saw 
the next-biggest increase, rising by 0.4 points over the month. However, given 
the differences in population, the rise in the national ratio was largely driven by a 
0.1-point increase in NSW.
The lowest ratio out of the states was observed in the ACT, with 1.0 unemployed 
person per job vacancy; a 0.1 point rise from last month, followed by VIC, where 
the ratio remained steady with 1.6 unemployed persons per vacancy; with falling 
unemployment coinciding with an increase in vacancies in the state.
VIC was the only state to record a decrease in the ratio of unemployed persons to 
job vacancies; perhaps indicating the state is a bit behind its neighbours in hitting 
the tipping point. However, given the ratio in the state fell by less than 0.1 points, it’s 
highly likely that the ratio will also begin to rise in the state in the coming months.

There was effectively no change in the total employment 
nationally over the month to September, with the official figures 
showing a negligible increase of 900 employed persons.  With 
rises and falls of around 35,000 jobs offsetting one another in 
August and July, Australia has now gone one full quarter with no 
overall jobs growth.
NSW and TAS recorded increases in the number of employed 
persons of 7,000 and 3,700, respectively. However, these 
increases were counterbalanced by a fall in employment in VIC, 
with 10,700 fewer persons in employment - the largest decrease 
over the month. This was followed by decreases in SA (-8,700), 
QLD (-4,800) and WA (-3,800).
Again, part- and full-time employment shifted in opposite ways 
over September, with 13,300 more people employed full-time 
overall and 12,400 fewer people working part-time. Changes 
in Victoria were principally responsible for these significant 
adjustments, where 19,200 more people were employed full-time and 29,900 fewer people worked part-time. NSW saw its increase in employed persons primarily 
being driven by increases in part-time employed persons (+17,900 employees). Shifts in employed persons in WA were somewhat constrained; with the number of 
full-time employees increasing by 600 and part-time employees decreasing by 4,400, leading to a net decrease of 3,800 employed persons.
All states and territories have continued to record net improvements in full-time employment over the year (+5.5% nationally), but whilst national part-time 
employment saw a net increase (+5.0%), several states saw a year-on-year decrease in persons employed part-time. The largest decrease in part-time employment 
was recorded in WA, with a 3.9 per cent fall; meanwhile in the eastern states, NSW recorded both the largest per-cent improvement in full-time employment, 
rising 7.5 per cent over the 12 months, as well as a double-digit 13.5 per cent increase in part-time employed persons over the same period. VIC also performed 
well, recording a 4.5 per cent increase in full-time employment, and a 4 per cent increase in part-time work over the year.

Notes: Seasonally adjusted values are used

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0 and 

Australian Government National Skills Commission.

Women’s part-time hours recovering as average hours worked remains steady  Figure 2: Monthly percentage change in hours worked

Average hours worked saw a limited amount of movement over the month of 
September, with the most notable shift being a 1.3 per cent increase in average 
monthly hours worked by women in part-time jobs; a respectable rally after August 
saw average hours fall 2.8 per cent.
Across all full-time workers, average hours worked fell by roughly 0.5 per cent, driven 
by falling hours worked for both men (-0.4 per cent) and women (-0.5 per cent). 
Meanwhile, for part-time work, average hours rose by 0.6 per cent; with the increase 
for women being offset by no net-change in men’s average part-time hours.
Full-time male employees worked an average of 168.0 hours over the month of 
September 2022; whilst women in full-time worked an average of 154.9 hours over 
the same period; a gap of 13.1 hours over the month. Meanwhile, in part-time work, 
men worked an average of 74.1 hours, compared to 75.8 hours for women; with a 
gap of 1.7 hours between the two.
Looking to year-on-year measures, average monthly hours have seen an  overall 
increase, driven primarily by continued growth in part-time hours worked for men, 
rising by 6.8 per cent between September 2021 and 2022. Women in part-time work 
also saw a noticeable increase in average hours over the year, with the figure rising by 
3.5 per cent. Growth in full-time hours was more restrained; with full-time hours for 
men rising by 1.6 per cent, whilst full-time hours for women rose by just 0.3 per cent 
over the year to September 2022. 

Notes: Seasonally adjusted values are used

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0. 

 

Notes: Seasonally adjusted values are used. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0
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Notes: Seasonally adjusted values are used

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0. 

Notes: Seasonally adjusted values are used. State and territory numbers of unemployed people do not sum to figures for Australia due 

to ABS seasonal adjustment methods.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0. 

National underemployment saw a very marginal increase over September 2022, rising 
by 0.1ppt nationally; driven by a 0.2ppt increase in underemployment for men as 
women’s underemployment remains steady.
Besides a notable 1.5ppt decrease in women’s underemployment in TAS, no state 
or territory recorded a shift in underemployment larger than a single point over 
September. The largest downward movement outside of TAS was a 0.3ppt decrease 
in women’s underemployment in VIC; however, this was offset by a 0.1ppt increase in 
women’s underemployment in NSW. Meanwhile in WA, women’s underemployment 
fell by a marginal 0.1ppt. 
Men meanwhile saw their most notable shift being a 0.5ppt increase in 
underemployment in SA; followed by a 0.3ppt increase in WA. A 0.1ppt increase in 
NSW and 0.2ppt increase in VIC also contributed to the net national increase. TAS 
was the only state to record a fall in underemployment for men over the month.
Underemployment rates for both men and women are still well below where they 
were in September 2021; having fallen by 3.7ppt nationally for the former, and 3.2ppt 
for the latter. VIC recorded the largest annual decrease out of the states for women, 
falling 4.7ppt over twelve months; as for men, NSW managed to hold the title, falling 
5.4ppt over the same period. WA recorded less dramatic decreases; with men seeing 
underemployment fall by 1.7ppt year-on-year, and women seeing it fall 0.8ppt.

 
The national labour force participation rate remained unchanged at 66.6 per 
cent in September 2022; with the rate for men remaining at 71.0 per cent, and 
dropping marginally from 62.4 per cent to 62.3 per cent for women. However, 
participation for both men and women fell over the month of September in WA; 
dropping 0.1ppt for men, and less than 0.1ppt for women, leading to a net 0.1ppt 
decrease overall in the state.
Outside of WA, women’s participation was dragged in two directions; rising by 
0.1ppt in NSW, but falling substantially by 0.7ppt in VIC and 0.9ppt in SA, as well 
as an additional 0.1ppt in QLD. The fact that the national figure fell less than 
0.1ppt may seem surprising given these decreases, but the NSW result and a 
0.3ppt increase in TAS and 0.4ppt increase in the ACT helped offset them.
Meanwhile, men saw their largest ppt increase come from TAS, where 
participation increased by 0.9 ppt; followed by a 0.2ppt increase in QLD, and a 
0.1ppt increase in SA. These increases were enough to offset a 0.1ppt decrease 
in NSW and a less than 0.1ppt decrease in VIC; leading to no net change in the 
national figure.
Compared to September 2021, participation is still up nationally over the year for 
both men and women; rising by 1.7ppt for men and 2.1ppt for women. However, 
whilst most states have seen a net increase (with NSW in particular recording a 
strong 3.8ppt increase in men’s participation and a 4.3ppt increase in women’s 
participation), SA recorded a net decrease in its overall participation rate (men 
-0.2ppt, and women -0.3ppt), and WA also recorded a falling participation rate for 
women over the year (-0.3ppt).

Unemployment holds steady – for now Table 2: Unemployment changes: states and territories

 Figure 3: Monthly change in labour force participation

Australia’s unemployment rate saw no ppt shift over the month of 
September 2022, remaining at 3.5 per cent nationally. Furthermore, 
no state or territory recorded a shift greater than half a percentage 
point; with WA in particular recording a 0.3ppt increase in 
unemployment, with an increase of 4,300 unemployed persons; a 
negative sign given the falling participation rate.
Over in the eastern states, unemployment rates fell in the south-
east, decreasing by 0.1ppt in NSW (-2,700 unemployed persons) 
and by 0.2ppt in VIC (-9,100 unemployed persons). QLD, on the 
other hand, recorded a 0.4ppt increase in the unemployment 
rate, the largest increase out of the states (+14,100 unemployed 
persons). In the case of QLD, part of this could be attributed to 
a rising participation rate; VIC, on the other hand, experienced a 
rather sharp decrease in participation.
In terms of rankings, WA lost pole position with its latest increase; 
with NSW now having the lowest unemployment rate out of all the states (3.3%). WA, however, still follows in a close second (3.4%). SA continued to have the 
highest level of unemployment of the states, recording a rate of 4.3 per cent; tying it with TAS. In terms of yearly changes, the national unemployment rate has fallen 
by 1.2ppt since September 2021; driven by respectable 1.3ppt falls in the eastern states (NSW, VIC, QLD). Falling year-on-year unemployment was more restricted in 
WA, where it fell by 0.7ppt between September 2021 and 2022.

Participation rates stagnant, but women walking in VIC

Notes: Seasonally adjusted values are used. Figures show change from August 2022 to September 2022.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0. 

Underemployment tilts up, but still well down over the year Figure 4: Underemployment ratio by gender: state and territories
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The BCEC Monthly Labour Market Update is based on estimates from the ABS monthly labour force survey. These estimates are subject to sampling variability.

National shifts (or rather, lack-of-shifts) in unemployment had a very 
small gender bias over the month of September; with women recording a 
0.1percentage point increase in the unemployment rate to 3.6 per cent, 
while the male unemployment rate remained steady at 3.5 per cent.

At the state level, the unemployment rate for men increased in VIC 
(+0.3 percentage points) and QLD (+0.4ppt), but this was offset by a 
noticeable 0.7ppt decrease in men’s unemployment in SA, as well as a 
0.1ppt decrease in NSW.  SA’s decrease in unemployment coincided with a 
marginal rise in men’s participation, serving as an overall positive indicator, 
while NSW’s falling unemployment coincided with a stable participation 
rate for men in the state. 

Women, on the other hand, saw an increase in unemployment rates in 
QLD (+0.3ppt) and a very dramatic increase in SA (+1.5 ppt to 4.8 per 
cent), as well as an increase in WA to boot (+0.5ppt). These increases were 
somewhat offset by a 0.6ppt decrease in unemployment in VIC; as well as 
a sub-1ppt decrease in NSW, reducing the overall national impact. SA’s rise 
in female unemployment was driven by a decline in female employment in 
that state by 13,000 jobs, and would have been more pronounced had it 
not been for a 0.9ppt decrease in the women’s participation rate. 

Annually, national unemployment rates are still down overall, having fallen 
by 1ppt for men and 1.3ppt for women; with the change from September 
2021 to September 2022 being primarily driven by a strong 2ppt decrease 
for women in VIC, and a 1.5ppt decrease for men in SA. Unemployment is 
also down annually for both men and women in WA; where it has fallen by 
0.6ppt for the former, and 0.8ppt for the latter.

Notes: Seasonally adjusted values are used. Figures show growth from August 2022 to September 2022. 

ACT and NT values are generally more volatile than other states. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0. 

As established earlier, overall employment growth over the month of 
September 2022 was relatively constrained, with the labour market likely 
to have peaked for the time being. Nationally, women saw some minor 
employment growth in full-time work (+0.4 per cent), but this was offset by a 
0.8 per cent decrease in women’s national part-time employment. Men, on the 
other hand, saw little to no growth in full-time employment; but a 0.8 per cent 
increase in part-time employment over the same period.

Part-time employment growth for men was primarily driven by a strong 
4.6 per cent increase in employment in NSW; which offset a  2.3 per cent 
decrease in employment in VIC and a 1.1 per cent decrease in QLD. WA also 
recorded a 1.2 per cent decrease in men’s part-time employment; but this was 
counterbalanced by a 1.4 per cent increase in SA. Women, on the other hand, 
saw their part-time employment fall primarily thanks to a 3 per cent drop in 
VIC and a substantial 5.6 per cent drop in SA. TAS was the only state to record 
an increase in women’s part-time employment, rising 0.5 per cent.

Growth in women’s full-time employment was primarily driven by strong 
growth in NSW and VIC (+0.6 per cent for the former, +1.4 per cent for the 
latter); offset somewhat by a decrease in women’s full-time employment in 
QLD and SA (-0.9 per cent and -0.4 per cent, respectively). Men’s full-time 
employment remained neutral primarily due to a counterbalance between 
falling full-time employment in NSW (-1 per cent), and increasing full time 
employment in VIC, QLD, and SA (+0.4, +0.6, and +0.8 per cent, respectively).

Figure 5: Participation rate for women drives falling unemployment in VIC Figure 6: Part time work falling in WA, but jumps for men in NSW

Notes: Seasonally adjusted values are used

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0. 
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After August 2022 saw a sudden and strong spike in youth 
unemployment rates, September 2022 saw them fall somewhat, 
dropping by 0.7ppt nationally. However, this is not a sign 
of a growing market; with the national, seasonally adjusted 
youth participation rate falling by 0.5ppt over the month, 
youths overall still seem to be continuing an exodus from the 
workforce.
Whilst the headline youth unemployment rate, courtesy of the 
ABS, has always been seasonally adjusted, past editions of the 
MLMU had used non-seasonally adjusted values for state-
level youth unemployment, as such data has historically been 
unpublished. However, in this edition of the MLMU, in-house 
seasonal adjustments have been applied to better account for 
the effects of market-distorting factors such as school holidays.
VIC was the main driver of the falling youth unemployment 
rate; with a 1.7ppt fall to a rate of roughly 7.7 per cent. 
This falling rate was backed up by an additional fall in youth 
unemployment observed in NSW by 0.9ppt to 7.1 per cent; 
the lowest youth unemployment rate out of all the states. WA 
recorded the third-largest decrease in youth unemployment out 
of all the states; dropping by 1.3ppt to 7.3 per cent overall.
Changes in youth unemployment fared even better in 
yearly terms; with the rate having fallen by 2.9ppt between 
September 2021 and 2022; and with a participation  rate rise 
of 7.1ppt alongside it. VIC by far recorded the largest yearly 
drop in youth unemployment out of all the states; falling 
4.2ppt compared to last year. WA, in comparison, saw a more 
restrained fall of 1.2ppt to its current rate. No states have seen 
a year-on-year increase in youth unemployment; but the ACT 
however saw a minor 0.2ppt rise in youth unemployment over 
the period.

Youth unemployment trending back down after spike Figure 7:  Youth unemployment: monthly change, states and territories

Average monthly hours steady nationally, up in WA

 Hours worked slowly increasing

Figure 8: Average monthly hours worked: states and territories

Notes: Seasonally adjusted values are used

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0. 

The national average hours worked per worker over September 
2022 was 136.4 hours worked per month; falling by 0.1 hours 
and rounding to a 0.0 per cent change compared to August 
2022. No states recorded a net change in average hours 
worked greater t  recording the largest per-cent increases of 0.9 
per cent, and TAS recording the largest per-cent decrease of 0.8 
per cent.  
The usual largest influencers of national average monthly hours 
worked, the eastern states, had subdued changes in their level 
of hours worked over the month. NSW recorded a net increase 
of 0.1 per cent; whilst VIC recorded a small increase equating to 
a change of 0.0 per cent once rounded. QLD counterbalanced 
NSW’s minor increase with a 0.2 per cent decrease in average 
hours worked in the state.
In terms of year-on-year changes, compared to September 
2021 national average hours worked increased by roughly 1.7 
per cent in September 2022, driven by strong increases in hours 
worked primarily in NSW (+5.2 per cent) as well as VIC (+2 per 
cent). However, average hours worked fell in some other states; 
WA in particular saw a 1.6 per cent decrease in hours worked 
over the year to September 2022, the largest decrease out of all 
the states, with QLD in second place with a 1 per cent decrease 
YoY.

 Hours worked slowly increasing

Notes: Seasonally adjusted values are used

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0. 
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The recent fall in the internet 
vacancies index took no prisoners; 
with every single major occupation 
group seeing a fall in vacancies in 
September, both at the national 
level and in every single state in 
Australia. Nationally, labourers bore 
the brunt of the impacts, with online 
vacancies falling by 9 per cent for the 
occupation; whilst sales workers saw 
the lowest fall out of all occupations, 
dropping by “just” 3 per cent. 

Falls in WA were observed with 
an uneven spread across the 
occupational spectrum, with both  
high-skill occupations such as professionals and service workers seeing the largest falls in vacancies (-14% for both), but low-skill occupations such as labourers also 
seeing a harsh drop (-13%). Sales workers saw a fall in WA that followed the national trend, dropping 3 per cent; whilst machinery operators and drivers managed to 
remain relatively stable, only falling by 4 per cent in WA compared to the national drop of 7 per cent. 

All states recorded a fall in advertised vacancies for sales workers, ranging from a drop of 1 per cent in NSW to 11 per cent in TAS, while the two territories saw 
modest increases.  Vacancies for labourers fell across all jurisdictions, including by 13 per cent in WA.

When looking at yearly changes, all occupations saw positive year-on-year growth at the national level, driven by healthy growth in the eastern states. Service 
workers continued to remain in high demand (+51.9% nationally) thanks to very strong growth in NSW (+59.7%) and VIC (+96.9%). However, there were a few 
occupations that have seen falling YoY vacancies growth in WA; machinery operators and drives (-2.4%), and labourers (-7.9%).  

Figure 9: Change in Internet Vacancy Index: September 2016 to September 2022Vacancies in free fall; led by TAS and WA

All occupations falling in demand; sales workers least harmed Table 3: Change in Internet Vacancy Index, by occupation and state

Notes: Seasonally adjusted values are used.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Government National Skills Commission 

The national Internet Vacancy Index seems to have reached its tipping 
point in June 2022, with September 2022 marking the third monthly 
decline in trend terms.  The seasonally-adjusted figure for September 
dropped by 5.9 per cent from August, the most the index has fallen 
since the 7.4 per cent fall observed in August 2021. 
Every single state in Australia saw a fall in internet vacancies over the 
month to September; with the largest fall being an marked 20.5 per 
cent drop recorded in TAS. The next largest decrease was in WA, where 
online vacancies fell by 9.0 per cent; followed by a 7.5 per cent drop 
in SA. The eastern states, compared to others, fared somewhat better, 
“only” falling by 5.4 per cent in QLD, 5.9 per cent in NSW, and 4.7 per 
cent in VIC.
Yearly vacancies growth, as one would expect, slowed down heavily in 
the month to September 2022, with vacancies having increased by just 
19.7 per cent nationally compared to September 2021; the lowest level 
of YoY growth since January 2021. Growth in WA was the slowest out 
of all states, rising by just 6.7 per cent; the lowest level of YoY growth 
in WA since July of 2020. SA recorded the next-lowest level of YoY 
growth, with vacancies rising by 7.5 per cent. VIC, on the other hand, 
recorded the highest level of YoY vacancies growth, with vacancies 
rising by 32.8 per cent over the year to September 2021.
With vacancies generally serving as a leading indicator for shifts in unemployment, this accelerating drop in the online vacancy rate may serve as an indication of a 
rise in unemployment in coming months; with the stagnant unemployment rate observed in September marking the turning point between the post-covid labour 
market recovery and the downturn that many are speculating is coming sooner rather than later.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Government National Skills Commission. 

Notes: Seasonally adjusted values are used. ACT and NT figures not shown. 
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Figure 10: AUS labour force flows: August 2022 to September 2022Flows from unemployment to employment increase

A net 10,000 persons flowed into the labour force between 
August and September 2022; with 500,000 workers entering 
the labour force, and 490,000 leaving it. Part-time work was the 
main destination for entrants into the labour market (220,000 
persons), whilst a larger share of labour-force entrants moved into 
unemployment status compared to finding full-time work (150,000 
persons into unemployment, 130,000 persons into full-time). 
In terms of the flows between unemployment and NILF status, 
there was a strong net inflow of persons into unemployment status, 
with 40,000 more persons moving into unemployment from NILF 
compared to the other way around.
Net outflows from unemployment into part- and full-time work 
increased between August and September 2022 compared to 
July and August 2022 (+10,000 persons for both). In total, 29 per 
cent of unemployed persons in August moved into employment 
in September, a marked increase from 22 per cent in the previous 
month despite employment growth levelling off and vacancies 
falling. 
With the unemployment and participation rates remaining relatively 
constant, this increase in the rate of matching of unemployed 
persons to jobs meant that more than half (51 per cent) of those 
who were unemployed in August were no longer unemployed in 
September, with most of those exiting into employment.  At the 
same time, the proportion of unemployed persons dropping out of 
the labour market fell from 25 per cent to 22 per cent in September.
Flows between other labour market states remained largely in line 
with previous months, with no hints as yet of a downturn evident in 
the flows data.

Table 4: Change in employed persons, by occupation group

Notes: The ABS labour market flows series is based on a matched sample of respondents who are present in the labour force survey in 

two consecutive months. Just over 80% of ABS survey respondents in August 2022 were also present in the September 2022 survey. This 

chart includes indicative percentage flows across labour market states, with indicative counts (scaled to reflect approximate population 

totals) shown in parentheses. Due to rounding and scaling, figures will not match totals from elsewhere in this MLMU. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0, Table 23 & Pivot table GM1  

Labourers’ jobs seeing major cut in the post-pandemic period

The September figures suggest the labour market may be at a 
tipping point, and about to enter a phase beyond the broadly 
defined “post-pandemic” recovery. With the ABS recently 
releasing detailed quarterly estimates to August 2022, 
it is timely to review how employment has grown across 
occupation groups both from pre-pandemic levels and in the 
most recent quarter.
Comparing employment numbers for August 2022 to prior 
to the pandemic reveals the pronounced skills-bias structural 
change that has occurred in the labour market, shown in the 
bottom panel of Table 4. Nationally, there have been large 
increases in employment in managerial occupations (20.5%) 
and professional occupations (9.0%), with minimal growth 
or declining employment in less skilled occupations.  Most 
notably, the number of people employed as labourers has 
fallen by 7.8 per cent from pre-pandemic levels.  The shading 
shows this general pattern of growth favouring more skilled 
occupations since the pandemic applies across the states.
Changes over the quarter to August 2022 show continuing 
growth in managerial postions nationally and in all states, but 
more widespread contractions in employment in the other 
major occupational groups.  Falling employment levels in VIC 
were driven by a contraction across all major occupation groups, save for managers and community and personal service workers. There were significant falls for 
clerical and administrative workers in QLD and TAS, for sales workers in SA.
Meanwhile in WA, employment growth for managers was still strong, increasing the most out of all occupations in the most recent quarter, with a 10 per cent rise.  
However, technical and trades workers (-6.2%) and labourers (-9.4%) saw significant cuts.  With vacancies for labourers having also fallen by 13 per cent in WA 
in September alongside a modest decline in vacancies for technicians and tradesworkers and machinery operators and drivers, this may signal a slowdown in the 
State’s resources sector.

Notes: Data are not seasonally adjusted 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No. 6291.0.55.003. ACT and NT figures not shown.
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