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Coming in for a soft landing?

Despite the national unemployment rate falling by the slimmest of margins to hit a fresh 50 year low of 3.4 per cent, 
the results of July’s Labour Force Survey roundly pointed to a slowdown in the pace of growth in labour demand.  
After eight consecutive months of positive employment growth from October 2021, averaging over 90,000 new jobs 
each month, total employment fell by 40,900 jobs in July, with the decline in the unemployment rate resulting from a 
larger fall in participation as 61,200 people left the labour force.  All the contraction in employment was in full-time 
jobs, as the loss of 86,900 full-time positions were offset by 46,000 additional part-time positions.  Vacancies and 
average hours worked also eased.

The July figures may herald the first signs that the Reserve Bank of Australia’s (RBA’s) tightening monetary policy 
cycle is starting to have an effect on the labour market.  The RBA has moved on cash rates for four consecutive 
months, increasing the target rate from 0.35 per cent in May to 1.85 per cent in August.  With annual inflation hitting 
6.1 per cent in June, another hike is virtually assured for September, as the RBA attempts to reel inflation back 
towards the 2-3 per cent per annum target range. The government will be hoping that tightening monetary policy 
brings about a soft landing, taking some heat out of labour demand and inflationary pressures without reversing 
too much of the post-COVID gains in bringing unemployment down to record lows. Given existing estimates of the 
unemployment rate consistent with ‘full employment’ in Australia, it’s hard to see the unemployment rate staying 
below 3.5 per cent in the coming months as higher interest rates start to bite.

We received key updates on another piece of the puzzle in the same week the July labour force figures were 
released, in the form of the two main ABS series on wages: the Wage Price Index and Average Weekly Earnings.  
Both series show ongoing sluggish nominal growth and real wages continuing to fall.  Over the year, workers have 
seen a real wage cut of more than 3 per cent by either measure.  Given the RBA is already aggressively raising 
interest rates to curb inflation - even in the absence of any contribution from wage inflation - the government’s pre-
election pledges to deliver real wage growth are looking increasingly challenging.

WA bucks the trend

Western Australia recovered some of its recent losses in July, with the state’s unemployment rate dropping from 3.4 
per cent to 3.2 per cent.  Aside from a fall in the unemployment rate and a levelling off in the escalating vacancies 
series, WA’s fortunes were almost a mirror image of July’s national figures.  Total employment was up by 6,400 jobs, 
with increases in both full-time and part-time jobs.  The participation rate edged higher, average hours worked per 
month increased, underemployment fell and the ratio of unemployed persons to vacancies fell.  The dip in internet 
vacancies needs to be taken in context, with the index still near record highs and daylight between the WA index 
and the other states indicating ongoing strong labour demand. All indications are that the WA labour market is well 
positioned to maintain an unemployment rate of near 3 percent in the immediate future.  Beyond that, rising interest 
rates can also be expected to start to affect the WA economy and labour market at some point in 2022, and much 
will depend on the success of the RBA’s soft landing manoeuvre.
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Average weekly earnings slightly higher than WPI in WA  Figure 1: Real wages growth, WPI and AWE, 2013-2022

Nationwide employment suffers rare fall, WA bucks the trend  Table 1: Employment changes – states and territories

Notes: Seasonally Adjusted values are used. WPI and AWE are expressed in real terms.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6302.0, 

6345.0 and 6401.0.

The number of unemployed people per job vacancy provides a useful indication of 
labour market tightness, and the difficulties faced by businesses in filling advertised 
roles. The ratio of unemployed persons to online vacancies remained at 1.6 in July 
2022, largely due to falls of a similar magnitude for both job vacancies and the 
number of unemployed persons nationally.
The largest fall in the ratio of unemployed people to job vacancies (down 0.3 in July) 
was TAS, with SA (-0.2) the only other state to record a fall in the ratio. The ACT 
(+0.2), VIC and the ACT (+0.1 each) all recorded increases in the ratio, indicating some 
temporary easing of labour market tightness amongst those states and territories.
The ACT labour market is the tightest of all states and territories, with only 1 
unemployed person per job vacancy.  WA and VIC are also struggling to fill vacant 
positions, with 1.5 unemployed persons per job vacancy. With WA continuing to 
grapple with skills shortages in the labour market, the persistent labour market 
tightness in the state remains somewhat concerning.
National labour demand contracted to a moderate extent in July, indicated by the 
fall in both job vacancies and a falling participation rate. The fall in job vacancies was 
not totally unexpected given job vacancies reached multiple record-highs in 2022, 
peaking in June 2022. With interest rate hikes limiting business investment, and in the 
event that job vacancies continue to trend slightly downwards, there is a reasonable 
likelihood that labour demand will contract somewhat in the coming months.

The number of workers employed nationally fell by 40,900 over the month 
to July 2022, marking the first nationwide contraction in employment since 
December 2021. The fall in employment was driven predominantly by the 
eastern states, including VIC (-18,700 persons), NSW (-11,800) and QLD 
(-6,200), whilst WA bucked the national trend to record an increase of 
6,400 employed persons.
Part-time and full-time work had contrasting fortunes over the month to 
July. Part-time work increased by 46,000 nationally, driven by a substantial 
increase in NSW (58,400 more part-time workers) and a smaller gain in 
QLD (+7,600). WA recorded a gain of 3,400 part-time workers over the 
month, the highest amongst all states and territories.
There were 86,900 fewer full-time workers nationally in the month of 
July, primarily due to the loss of 70,200 full-time workers in NSW. Lower 
counts of full-time workers were also recorded in QLD (-13,800) and VIC 
(-11,700), while full-time employment gew by 3,000 in WA.
Year-on-year measures show that all states and territories have recorded an 
increase in employed persons from July 2022 compared to July 2021, led in particular by QLD (+4.4%), WA (+4.2%) and NSW (+3.5%). Encouragingly, full-time work 
has been the primary driver of national employment growth over the last 12 months, increasing by 4.4 per cent nationally compared to a 0.1 per cent increase in part-
time work, indicating stronger labour market outcomes for workers in Australia as the nation continues to transition into a post-COVID climate.

Ratio of unemployed to vacancies holds firm as job vacancies fall

A new addition to this month’s labour market update is the comparison of two 
measures of real wages growth based on Average Weekly Earnings (AWE) and the 
Wage Price Index (WPI). The key difference between WPI and AWE as measures of 
real wages growth is that AWE directly measures earnings, and includes workforce 
composition changes, skills progression and changes in hours. In comparison, 
the WPI focuses more on changing labour costs by controlling for compositional 
changes across different types of labour. 
Comparing the WPI and AWE provides additional insights into the drivers of any 
changes to real wage for workers. As an example, real wages as measured by AWE 
rose sharply during the pandemic, due to a large share of lower-skilled and lower-
paid foreign workers leaving the labour market and driving up average earnings. This 
did not affect the WPI to the same extent, as the WPI controls for skill levels. 
Nominal WPI increased by 2.6 per cent for Australia over the year to June 2022, 
while nominal AWE rose by 1.9 per cent. For WA, nominal AWE growth (up 3.1 per 
cent over the year to June) was stronger than nominal WPI growth (up 2.7 per cent). 
However, real wages have fallen significantly over the past year with consumer 
prices rising by 6.1 per cent nationally and by 7.4 per cent in WA. For Australia, 
the fall in real AWE (-4.0%) was larger than for the WPI (-3.3%). This suggests that 
Australian workers’ average real earnings have fallen by over 0.7ppt more over the 
last year than the WPI suggests. WA workers suffered a fall in real wages of around 
4 per cent over the year by both measures. 
Despite the differences between the WPI and AWE, both measures clearly indicate that cost of living pressures continue to grow nationally, with WA faring 
worse than the national level owing to higher inflation. With inflationary pressures likely to persist in the short-term, real wages can be expected to fall further. 
Interest rates are expected to rise further as the RBA seeks to gain some control of inflation, but it may be some time before we see growth in real wages.

 Figure 2: Ratio of unemployed persons per job vacancy 

Notes: Seasonally adjusted values are used

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0 and 

Australian Government National Skills Commission.

Notes: Seasonally Adjusted values are used. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0
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Notes: Seasonally adjusted values are used. State and territory numbers of unemployed people do not sum to figures for Australia due 

to ABS seasonal adjustment methods.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0.

Notes: Seasonally adjusted values are used. Figures show change from June 2022 to July 2022.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0. 

Australia’s unemployment rate continues to fall to 
historical lows, this time decreasing by 0.1 percentage 
points to 3.4 per cent in July 2022. However, unlike in 
previous months, the fall in unemployment over the 
month to July were as a result of falling participation rates 
in the majority of states and territories.
Unemployment rates dropped in six out of eight states 
and territories over the month, led by strong falls in TAS 
(-0.6ppt), SA (-0.3ppt) and QLD, WA and the NT (-0.2ppt 
each). Only the ACT (+0.2ppt) recorded an increase in the 
unemployment rate, whilst NSW recorded no change to 
remain at 3.3 per cent.
However, the unemployment rates changes across the 
country in July paint a somewhat uneven picture. Four 
out of the six states and territories (QLD, VIC, SA and 
TAS) saw unemployment rates fall in July alongside a net 
reduction in the labour force. This indicates that the falls in unemployment rates were driven more by people leaving the labour force, rather than an increase 
in the number of people employed. Only WA and the NT experienced any significant rise  in the number of employed persons (+6,390 in WA, +3,700 in NT).
WA recorded the second lowest unemployment rate of 3.2 per cent in July 2022, trailing only VIC (3.1%). With participation holding steady in WA, WA’s labour 
market continues to be positioned well for future months. With some likelihood of labour demand contracting in future months, it is currently unclear whether 
unemployment will begin to rise again across not only WA but across all states and territories.

 
Women enjoyed a solid month of growth in average hours worked for both part-time 
and full-time work in July 2022, but it was not enough to offset corresponding falls in 
part- and full-time work for men over the month.
Average hours for full-time workers fell in the month to July 2022, with a 0.7 per cent 
decrease for men outweighing a 0.3 per cent increase for women in average full-time 
hours worked. Similarly, average hours for part-time workers fell marginally over the 
month, with a 0.5 per cent increase in women’s part-time work offset by a 1.3 per cent 
decline in men’s average part-time hours worked in July. 
Full-time male employees worked an average of around 166.7 hours per month in July 
2022, 11.8 more hours than women working full-time (154.9 average monthly hours 
worked). In contrast, women in part-time jobs worked, on average, over 4 more hours 
than men working part-time in July 2022 (77.1 hours vs 72.7 hours). 
Looking to year-on-year measures, average monthly hours for full-time workers have 
fallen 1.3 per cent for women and 1.2 per cent for men. However, this coincides with 
a greater number of full-time workers employed for both men (+189,000) and women 
(+204,000) in July 2022 compared to July 2021, which is encouraging. In contrast, 
part-time workers have seen an increase in hours worked, rising 4.7 per cent for 
women and 6.3 per cent for men. 

Participation rates fall in July as school holidays commence and illness rises

How low can the national unemployment rate go?

 Figure 4: Monthly change in labour force participation

 Figure 3: Monthly changes in hours worked

National labour force participation fell by 0.4ppts to 66.4 per cent in July 
2022, as both men’s and women’s participation fell over the month. Six out of 
eight states and territories experienced a fall in participation in July, led by SA 
(-0.5ppt), VIC, QLD and TAS (-0.4ppt each). NT (+1.5ppt) and WA (+0.1ppt) 
were the only states to see increases in participation over the month.
Women’s labour force participation fell by 0.3ppt to 62.2 per cent in July, with 
the largest falls recorded in SA (-1.0ppt) and QLD (-0.4ppt). Men’s labour force 
participation fared marginally worse, falling 0.4ppt to 70.8 per cent with the 
largest participation decreases seen in TAS (-1.5ppt), NSW, VIC and the ACT 
(-0.5ppt each).
WA continued to defy the national trend in July, with labour force participation 
rising by 0.1ppt for men to 75.3 per cent in July, the highest male participation 
rate across all states, whilst women’s participation held steady at 63.7 per cent, 
trailing only QLD (63.9%).
These latest declines in labour force participation rates across the country in 
July may not necessarily be a cause for undue concern. The reference period 
for the July ABS labour force survey coincided with school holidays across the 
states and territories, which may have contributed to a drop in participation. 
Additionally, there were an increased number of worker absences due to 
COVID and other related illnesses due to the winter season, as well as some 
flooding in NSW impacting upon participation.

PT and FT work rises for women, falls for men 

Notes: Seasonally adjusted values are used

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0.

Table 2: Unemployment changes: states and territories
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Whilst men saw a slightly larger decrease in unemployment over 
the month of July 2022, they also saw a larger decrease in their 
national participation rate, so overall the decreasing level of national 
unemployment can’t be interpreted as a particularly positive indicator for 
either men or women.

The falling level of unemployment for men was primarily driven by a 
decreasing level of labour force participation in NSW, resulting in a falling 
unemployment rate as many men left full-time work in the state (-0.3 
percentage points). Meanwhile, women’s unemployment (+0.4 percentage 
points) increased alongside the participation rate in NSW, perhaps 
indicating renewed confidence in the women’s labour market despite 
a decrease in employed persons overall. Men however saw a healthier 
unemployment decrease in WA, where it fell by 0.6 percentage points 
alongside the increasing participation rate.

Meanwhile, women saw a decreasing level of unemployment primarily 
thanks to participation-driven falls observed in QLD (-0.3 percentage 
points), SA (-0.5 percentage points), and VIC (-0.2 percentage points). 
Meanwhile, WA somewhat counterbalanced these falls with a 0.2 
percentage point increase in women’s unemployment, but this 
corresponded with a neutral participation rate, indicating that rather than 
more women entering the labour force, this increase was due to more 
women losing their jobs in July 2022 in particular.

Notes: Seasonally adjusted values are used. Figures show growth from June 2022 to July 2022. ACT and 

NT values are generally more volatile than other states. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0.

National underemployment saw a marginal decrease in July 2022 as hours 
worked continued to decrease, being primarily driven by a 0.3 percentage 
point fall in men’s underemployment, whilst women saw a 0.1 percentage 
point increase nationally.
The falling level of men’s underemployment was driven by a notable 0.6 
percentage point decrease in VIC, the largest decrease out of the larger 
states. WA however saw the inverse, recording the largest and only increase 
in men’s underemployment out of any state and territory, rising 0.7 per cent 
despite a small increase in average hours worked in the state.
Women, on the other hand, saw a notably large increase in 
underemployment in QLD, rising by a very high 1.4 percent points, bringing 
the state to the second highest level of women’s underemployment, just 
0.7 percentage points behind SA (which held constant at a 9.2 per cent 
underemployment rate). However, QLD’s large underemployment increase 
was somewhat offset by an even larger 1.6 percentage point decrease in 
women’s underemployment in WA, suggesting that much like the national 
average, the rising level of hours worked in WA was primarily driven by 
increasing levels of hours worked for women in particular. 
Women and men both continue to have an underemployment rate 
well below what was observed in July 2021, with it having fallen by 2.6 
percentage points for women and 2.4 percentage points for men. In WA, compared to July 2021 underemployment has fallen by 1.1 percentage points for men, 
and 2.4 percentage points for women, in part likely thanks to the strong decrease in women’s underemployment observed in July 2022.

 Figure 5: Underemployment ratio by gender: state and territoriesUnderemployment falls slightly in July 

Both men and women working full-time saw a fall in monthly employment 
growth, with women observing a 1.3 per cent employment decrease compared 
to men’s 0.7 per cent fall. However, as observed earlier, employment in part-
time work saw an increase overall, for both women (rising 0.8 per cent) and 
men (+1.9 per cent).  

NSW once again seems to have been the primary driver in employment trends 
over the month of July 2022, with an astronomical 9.2 per cent increase in 
part-time employment for men standing out from the crowd. This combined 
with the 2.5 per cent decrease in men’s full-time employment could be 
explained by a number of factors, but one in particular may be a larger share 
of men left unemployed after the NSW floods re-entering the labour force 
through more flexible part-time work rather than moving straight into a full-
time position.

In WA, full-time employment growth grew at a somewhat slow rate, with 
women seeing a minor decrease in employment growth of 0.1 per cent in full-
time work, and 0.3 per cent in part-time work. Men in WA however saw some 
notable employment growth primarily in the part-time area, increasing by 3.1 
per cent, the second highest (and only other) positive increase in part-time 
employment growth in the nation, though full-time employment also grew by 
around 0.5 per cent.

Figure 6: Men’s labour market in WA fares well, but women struggle  Figure 7: Contraction in part-time roles for men in WA

Notes: Seasonally adjusted values are used

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0. 

Notes: Seasonally adjusted values are used.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0. 
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Unemployment among younger Australians fell by 0.9 percentage 
points to 7 per cent in July, with a participation rate that remained 
constant at 71.4 per cent. This is counter to the explanation for falling 
unemployment rates across all age groups, where the decrease had 
more to do with a falling rate of labour force participation. 
On a state level, it is worth considering that youth unemployment 
rates would be slightly distorted by seasonal factors such as the 
beginning of the school holidays in states such as QLD over the 
period. However, the headline national youth unemployment rate 
is seasonally adjusted, and these factors wouldn’t change the fact 
that youths overall were spared from the slowdown that adults 
experienced in July.
QLD experienced the largest decrease in youth unemployment over 
the month, falling 3.1 percentage points to 6.2 per cent, although it is 
worth noting that this coincided with a 1.4 percentage point fall in the 
youth participation rate in the state. 
The youth unemployment rate rose 0.2ppts to 6.5 per cent in NSW 
over the month to July 2022, with a marginal increase to 6.3 per cent 
in VIC. Youth participation rates rose in both states, by 0.1 percentage 
points for NSW, and by 0.7 points for VIC. 
The youth labour market fared well on both fronts in WA, with 
unemployment falling by a small but steady 0.4 percentage points to 
8.1 per cent in July, whilst the participation rate increased by a notable 
1.9 points, the largest increase out of any state and territory.

Youth unemployment falls, with QLD leading the way   Figure 8:  Youth unemployment: monthly change, states and territories

Average monthly hours down, driven by full-time cutback in NSW

 Hours worked slowly increasing

The national average monthly hours worked per worker came to 
around 135.7 hours in July 2022, a 0.7 per cent decrease from June 
2022. This was driven primarily by a 2.1 per cent fall in NSW, which 
is now running at 136.6 hours worked per month. Other states that 
recorded significant decreases included the likes of QLD and SA, 
where in both cases average hours worked fell by 1.6 per cent. 
These reductions in hours worked were counterbalanced by a 
modest growth in hours worked in WA, growing by 0.9 per cent 
to 137.9 hours per month in July, but primarily by a 1.9 per cent 
increase in average monthly hours worked in VIC. 
The changes in monthly hours worked in NSW are explained by a 
notable shift towards part-time work over the month of July 2022, 
with a similar net increase in part-time employment observed in VIC, 
QLD and SA. In contrast, WA experienced a small increase in the 
number of full-time workers over the month, which could explain the 
state’s increase in monthly hours worked. 
In yearly terms, average monthly hours worked increased nationally 
by roughly 0.4 per cent over the month to July 2022. Most states 
and territories faced a drop in monthly hours worked, but NSW was 
the notable exception, with average monthly hours worked rising 
by 5 per cent compared to July 2021. Average hours worked fell the 
most in QLD, dropping 2.4 per cent over the year, followed by a 1.7 
per cent drop in VIC. In WA, average hours worked have fallen by 0.3 
per cent over the year, another indication of the post-COVID labour 
market returning to a semblance of stability. 

Figure 9: Average monthly hours worked: states and territories
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                                      Figure 10: Change in Internet Vacancy Index: July 2016 to July 2022Internet vacancies fall across the board: a sign of change?
National vacancy rates fell for the first time since December 2021, by 
3.8 per cent over the month to July 2022. This is the most significant 
monthly fall since a 6.3 per cent decrease in August 2021. This national 
change coincided with a fall in vacancy rates in every single state and 
territory of Australia. VIC experienced the largest decrease out of 
all states, down 7.8 per cent over the last month. This is the largest 
decrease in the state since a 7.9 decrease in July 2020). Internet job 
vacancies in QLD fell by roughly 4 per cent in July, the largest and only 
decrease since August 2021. 
Internet job vacancies fell by 3.6 per cent in WA in July, adding to 
June’s 0.9 per cent decrease. This is the largest monthly decrease in job 
vacancies in WA since April 2021. 
Overall, these falling vacancy rates could be indicative of a change 
in employer sentiments and falling demand for labour in the state, as 
business finally begin to fill out their open positions that had otherwise 
remained unfilled due to a lack of staff. 
With the falling labour force participation rate in July 2022 and the 
fact that job vacancies typically follow a reverse relationship with 
unemployment rates, these falling job vacancies may foreshadow an 
increase in unemployment rates from August 2022.

There was a rough outflow of around 20,000 workers into NILF status 
nationally between June and July 2022, with around 500,000 workers 
entering the labour force and another 520,000 leaving the labour force. 
Of those leaving the labour force, the largest share was primarily from 
part-time employment; with roughly 50,000 more workers moving to 
non-participation from part-time work compared to the period between 
May and June 2022.  There was also an increase of 20,000 in the 
number of workers who left the labour force from full-time employment.
However, more people moved into the labour force to look for work 
(140,000) compared to those who moved out of the labour force from 
unemployment (110,000). And roughly 40,000 jobseekers entered part-
time work overall, and 20,000 entering full-time work. 
Combined with the major shifts in part- and full-time employment in 
states such as Victoria, this could be indicative of a change in worker 
sentiments for the month. 
However, this positive inflow has been more than offset by the balance of 
labour market flows between full-time work and NILF, and part-time work 
and NILF (a combined net flow of 50,000 out of the labour force). 
In fact, the June to July 2022 labour force flows mark the rare occurrence 
of fewer than half of those unemployed across Australia in June remaining 
unemployed in July; with the previous instances occurring in April 2022, 
November 2021, and then dating back to November 2008.  
The main take-home from the ABS labour market flows data for July is of 
increased labour market activity. We’ve seen larger flows moving from 
employment to labour force non-participation, but also a rapid rate of 
turnover in the pool of unemployed jobseekers. These patterns generally 
contribute to more efficient matching processes and a lower underlying 
level of unemployment.  However, this outcome may not persist given the 
drop in employment seen in July. 

 Figure 11: AUS labour force flows: June 2022 to July 2022

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Government National Skills Commission. 

Notes: Seasonally adjusted values are used. ACT and NT figures not shown. 

Notes: The ABS labour market flows series is based on a matched sample of respondents who are present in the labour 

force survey in two consecutive months. Just over 79% of ABS survey respondents in June 2022 were also present 

in the July 2022 survey. This chart includes indicative percentage flows across labour market states, with indicative 

counts (scaled to reflect approximate population totals) shown in parentheses. Due to rounding and scaling, figures will 

not match totals from elsewhere in this MLMU. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0, Table 23 & Pivot table 
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