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National records continue to tumble

Estimates from the June labour force survey show another sizeable jump in total employment across the country, 
with 88,400 more people finding work last month. That followed on the heels of an increase of 60,000 jobs the 
month before.  The unemployment rate fell from 3.9 per cent to 3.5 per cent in June. That 0.4 percentage point 
drop is all the more remarkable considering that May’s 3.9 per cent figure was already the record low since the 
current monthly series began in February of 1978. Australia has now notched up 4 consecutive months with the 
unemployment rate below 4.0 per cent. June 2022 also set a new record for the female participation rate and for 
the overall participation rate which, at 66.8 per cent, eclipsed the previous record set the month before by 0.1 
percentage point.

Most of the increase in employment was in full-time jobs, although particularly strong growth in female part-time 
employment saw the majority of new jobs accruing to women.  Employment growth was strongest in the two 
most populous states, with VIC (+28,400 jobs) and NSW (+25,600 jobs) accounting for just over 60 per cent of 
the national increase in June.  We have seen a number of very large monthly jumps in employment over the past 
two years as jobs lost in the pandemic were reinstated. However, it’s fair to say we are past the point of referring 
to the current rate of employment growth as ‘recovery’.  To put the resilience of the Australian labour market into 
perspective, it’s instructive to look back at the economic forecasts contained in the 2019-20 Commonwealth 
Budget, prepared with no inkling of the COVID-19 pandemic that was about to unfold. Those forecasts were for 
employment growth of 1.75 per cent in each of 2019-20 and 2020-21, falling to 1.5 per cent in 2021-22.  In the 
three years from June 2019 to June 2022, employment in Australia has actually grown at an average of 1.87 per cent 
per annum: easily surpassing the budget forecasts despite the economy being hit by one of the largest economic 
shocks of modern times.

What is going on in the West?

The June estimates suggest the WA labour market may be losing a bit of steam. After hitting a low of 2.9 per cent in 
May, the state’s unemployment rate has risen for two consecutive months.  Having led the national labour market 
recovery, WA’s unemployment rate of 3.4 per cent now sits only marginally below the national rate of 3.5 per cent.  
Skyrocketing vacancies levelled off in June and total employment fell by 9,100 jobs, with positive growth in male 
full-time jobs more than offset by declining female employment and male part-time work. Reported skills shortages 
may be frustrating employers who are looking to create new jobs, and the strength of the eastern states labour 
markets will only add to competition for workers. Rising interest rates and the anticipation of further monetary 
policy tightening by the Reserve Bank can also be expected to begin dampening demand in coming months, notably 
reduced consumer demand by families paying down a mortgage. However, we also caution not to read too much 
into a single month’s figures, particularly given sampling variability for figures at a state level.  The ABS’ published 
standard errors associated with the WA estimates suggest there is around a 25 per cent chance that employment did 
not fall at all in WA in June, so a rebound in the July figures wouldn’t surprise.
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The BCEC Monthly Labour Market Update is based on estimates from the ABS monthly labour force survey. These estimates are subject to sampling variability.

Eastern states driving national employment growth  Table 1: Employment changes: states and territories

Most labour markets are tightening further  Figure 1: Ratio of unemployed persons per job vacancy

Notes: Seasonally adjusted values are used. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

The nationwide aggregate number of hours worked in June 2022 has 
risen by 3.8 per cent compared to the aggregate observed in June 2021, 
driven by VIC recording an impressive 8.1 per cent increase, no doubt 
thanks to the state’s transition away from COVID-19 delta lockdowns.
On year-on-year measures, SA and WA saw greater employment growth 
compared to aggregate hours worked, despite there being a decrease in 
the share of part-time workers in both states. This suggests that average 
working hours for full-time workers have fallen compared to June 2021. 
Meanwhile, VIC overall saw a strong increase in hours worked in spite 
of a relatively low increase in the number of people employed (+1.9 per 
cent, tied for second-lowest out of all the states). This indicates that 
growth in hours worked in VIC was driven by a strong increase in full-
time work. 
Of the mainland states, SA recorded the lowest increase in hours 
worked in June 2022 compared to June 2021, while TAS was the 
only jurisduction out of all the states and territories to experience a 
decrease in aggregate hours worked. This is in spite of a net increase 
in employment and a fall in the level of part-time workers compared to 
full-time workers. 

The number of unemployed people for each job vacancy provides 
a useful broad indication of labour market tightness, and the 
difficulties  faced by businesses in filling advertised roles. The ratio of 
unemployed people to online vacancies fell by 0.2 points nationally, 
with each of the states and territories other than WA experiencing 
further tightening of their labour markets. Bucking the national trend, 
WA was the only state to see an increase in the ratio (+0.1 points).   
The national decline in the ratio of unemployment to vacancies in 
the month to June 2022 was primarily driven by NSW, recording a 
0.4 point fall, alongside a 0.3 point fall in VIC. In TAS, there were 2.7 
unemployed people for each job vacancy in June 2022, while for SA 
there were 2.5 unemployed people per vacancy. Meanwhile, VIC has 
the lowest ratio across all states, falling to 1.4 unemployed people 
per vacancy in June 2022. The ACT has the tightest labour market of 
all, with just 0.8 unemployed people per vacancy.
Whether unemployment relative to vacancies will continue to fall 
in the future is dependent on the factors currently influencing 
national labour demand. With growth in internet vacancies having 
slowed slightly over the month to June 2022, and even having fallen 
backwards in WA, there is a likelihood that labour demand may 
begin to start contracting, with increasing interest rates pulling back 
business growth and investment.

Rise in hours worked shows that people are working longer  Figure 2: Change in employment and hours worked since June 2021

There were 88,400 more workers employed nationally over 
the month of June 2022, driven by strong employment growth 
in NSW (+25,600 more workers), VIC (+28,500), and QLD 
(+13,400). Employment in WA fell by 9,100 workers over 
the same period, with Tasmania and the two territories also 
showing small declines. 
Whilst both part-time and full-time work increased nationally, 
growth in the former was primarily driven by NSW and QLD 
(+5,100 and +26,500, respectively), whilst growth in the 
latter was driven by NSW and VIC (+20,500 and +48,100, 
respectively). 
On yearly terms, every state and territory has seen growth in 
the number of people employed in June 2022 compared to 
June 2021. QLD recorded growth in both full- and part-time 
workers, with an overall yearly increase of 4.6 per cent. WA 
recorded the next best increase, growing 4.2 per cent over the year to June 2022. Most of the overall increase in employment in WA over the last year comes 
from full-time jobs growth of 7.7 per cent, partially offset by a 3.2 per cent decrease in the number of part-time workers compared to June 2021. In fact, part-
time employment fell nationally by 0.8 per cent between June 2021 and June 2022, compared to a national increase of 5.2 per cent in the number of full-time 
workers. This is understandable now that the eastern states have emerged from Delta-strain COVID-19 lockdowns, with a stronger focus in recovering full-time 
positions.

Notes: Seasonally adjusted values are used                                                                                                                                          

Source: BBANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0 and Australian 

Government National Skills Commission.

Notes: Seasonally adjusted values are used                                                                                                                                          

Source: BBANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0 and Australian Govern-

ment National Skills Commission.
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Notes: Seasonally adjusted values are used. State and territory numbers of unemployed people do not sum to figures for Austra-

lia due to ABS seasonal adjustment methods.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0. 

Average hours for full-time workers fell in the month to June 2022, with a larger drop 
for women working full-time (-2.2 per cent) compared to men (-0.9 per cent). Part-time 
workers, on the other hand, saw a notable increase in average hours worked, rising 3 
per cent for women and 3.9 per cent for men.
Full-time male employees worked an average of around 167.9 hours per month in June 
2022, 13.5 more hours than women working full-time (154.4 average monthly hours 
worked). In contrast, women in part-time jobs worked three more hours than men 
working part-time over June 2022 (76.7 hours vs 73.7 hours). 
Full-time workers also have lower monthly average hours on a yearly basis; with 
average monthly hours for women having fallen 1.1 per cent, and average hours for 
men by 0.7 per cent. At the same time, part-time workers have seen an increase in 
hours worked, rising 2.5 per cent for women, and 2.8 per cent for men. 
This shift away from full-time work hours in favour of increased hours for part-timers 
may be due to the process of adjustment to growing labour demand over the past 12 
months.  As demand increases, employers tend initially to increase hours worked for 
their existing workforce, and then commence hiring new workers if that increase in 
demand persists. Increases in hours worked among the part-time workforce may be 
more permanent, since part-time workers were more likely to be seeking more hours.

Unemployment rates fall for all states bar WA  Table 2: Unemployment changes: states and territories

Labour force participation rises marginally, but with variations across states

Hours worked increased as full-time work improves, floodwaters recede

 Figure 4: Monthly change in labour force participation

 Figure 3: Monthly percentage change in hours worked

National labour force participation increased by a marginal 0.1 percentage points 
in the month of June 2022, driven by growth in women’s labour force participation 
in VIC (+0.2 percentage points), QLD (+0.6 percentage points), and SA (+0.5 
percentage points). As a result, national women’s labour force participation grew by 
0.2 percentage points, reaching a new record high of 62.5 per cent for the monthly 
labour force series.
However, men’s labour force participation growth was constrained over June, with 
no net change in national participation and decreasing participation in NSW (-0.2 
percentage points), QLD (-0.3 percentage points) and SA (-0.9 percentage points). 
In the case of NSW, men also saw a 0.1 percentage point decrease in participation.
This would not capture the impact of the latest flooding in NSW, however, as the 
labour force survey was captured before the flooding began on 27th June.
Meanwhile in WA, labour force participation fell by 0.3 percentage points for both 
men and women, reflecting an overall lower level of participation over the month 
of June. This, combined with falling employment and rising unemployment, could 
indicate that the labour market is coming off the boil slightly in the state, especially 
when taking into account the slower growth in job vacancies. 
Reported COVID cases in WA were lower in June than in May, so it may be the 
case that skills shortages coupled with rising inflation and interest rates are having 
an impact on hiring intentions. Following a 0.25 basis point increase in May, the 
Reserve Bank followed with a larger increase of 0.5 basis points in June.  While this 
announcement came towards the end of the June survey reference period, it was 
widely anticipated and the likelihood of ongoing increases may have already been affecting consumer spending and business investment and hiring decisions.

Australia’s unemployment rate fell by 0.4 percentage 
points over the month of June 2022, taking us to 
another historically low level of unemployment. The fall 
in national unemployment in June was driven primarily 
by large reductions in the unemployment rates for 
NSW and VIC (down 0.7ppt for the former and 0.5ppt 
for the latter). In the case of the NSW, the falling 
unemployment rate was partly the result of lower labour 
force participation. In contrast, VIC’s healthy decrease in 
the unemployment rate was achieved despite a 0.2ppt 
increase in the state’s participation rate.
WA provided the one exception to the general rule, with 
the unemployment rate increasing by 0.3ppt to 3.4 per 
cent over the month of June 2022. WA is the only state 
to record a net increase in unemployment, with roughly 
5,000 more unemployed. This is the second consecutive 
monthly increase in the State’s unemployment rate from 
April’s low of 2.9 per cent, but it’s too early to say whether this represents the beginning of a pattern for the WA labour market. 

Average hours rising for part-time workers, but falling for full-time workers

Notes: Seasonally adjusted values are used. Figures show change from May 2022 to June 2022.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

Notes: Seasonally adjusted values are used. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0
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The national unemployment rate for women fell 0.4 percentage points 
to 3.4 per cent in June 2022. The unemployment rate for men fell 0.3 
percentage points to 3.6 per cent over the month. 

The biggest falls in female unemployment rates came in the two largest 
Eastern states. The unemployment rate for women fell by 0.8 percentage 
points to 3.1 per cent in NSW, and by 0.5 percentage points to 3.5 
per cent in VIC. Unemployment rates also fell strongly among men in 
NSW and VIC (both down 0.6 percentage points), but increased by 0.2 
percentage points to 4.3 per cent in QLD. 

Meanwhile, WA was the only state to record a simultaneous rise in 
unemployment for women and men, each rising 0.3 percentage points to 
3.3 per cent and 3.6 per cent respectively over the month to June 2022. 

In annual terms, national unemployment has fallen 1.3 percentage 
points for women and 1.5 percentage points for men between June 
2021 and June 2022. NSW experienced the largest annual fall in male 
unemployment rates, down 2.3 percentage points over the year, and for 
women, VIC recorded the largest annual unemployment rate drop, down 
1.5 percentage points over the year. 

Notes: Seasonally adjusted values are used. Figures show growth from May 2022 to June 2022. ACT and 

NT values are generally more volatile than other states.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

Underemployment increased nationally over the month of June 2022 
alongside the falling level of hours worked for both men and women working 
full-time. The national underemployment rate increased by 0.3 percentage 
points to 7.4 per cent for women, and by 0.4 percentage points to 5.3 per 
cent for men. 
This increase was primarily driven by rising underemployment in NSW 
(+0.7ppt for women, +0.1ppt for men), VIC (+0.2ppt for women, +0.5ppt for 
men), and WA (+0.5ppt for women, +0.2ppt for men). Underemployment 
also rose for women in SA (by 1ppt), and for men in QLD (by 0.5ppt).    
Rising underemployment and falling levels of hours worked may be 
attributed to the further spread of new omicron variants of COVID-19 and 
other illnesses over the winter months, which would reduce the amount of 
time that employees are able to work. 
Respondents to the ABS Labour Force Survey are asked to cite the main 
reasons for being underemployed, and the findings reveal some instructive 
differences by gender. The share of underemployed women who would 
prefer more working hours rose by 0.5 percentage points over the month, 
while a larger share of men working full-time felt they were underemployed 
due to external economic factors (+3.4 percentage points). 

 Figure 5: Underemployment ratio by gender: state and territoriesUnderemployment on the rise nationally, with full-time hours cut back

The growth in full-time employment was almost equal for men and women 
over the month to end June 2022 (+0.5% for women, +0.6% for men). 
However, most of the growth in part-time work came from an increase in 
women’s employment (+1.3%), with men seeing no real change in part-time 
employment at a national level. 

This was in part due to a 2.1 per cent decrease in male part-time employment 
in NSW, and a 0.5 per cent decrease in VIC. This was partly offset by a 2 per 
cent increase in men’s part-time employment in QLD. However, WA also saw 
a notable decrease in men’s employment numbers, falling 4.6 per cent.

Monthly full-time employment growth for women was largely concentrated in 
VIC, with an increase of 3.5 per cent, and SA, with a 3 per cent increase. These 
employment gains for women contrast with the 1.2 per cent fall in full-time 
employment in WA over the month.

Figure 6: Unemployment down nationally, but up in WA  Figure 7: Contraction of part-time roles for men in WA

Notes: Seasonally adjusted values are used. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0.

Notes: Seasonally adjusted values are used. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0
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The national youth unemployment rate fell over the month to June 2022, 
dropping 0.9 percentage points to 7.9 per cent. However, this coincided 
with 0.7ppt fall in the youth participation rate, indicating that decreases in 
youth unemployment were more due to young people leaving the labour 
force. 
This pattern was repeated for most states across the country. For 
example, the youth unemployment rate in VIC fell by the largest amount 
(-3.1 percentage points) to 6.3 per cent over the month, but the youth 
participation rate also fell by a little over 1 percentage point. 
In WA, the youth unemployment rate rose by 1.7 percentage points to 8.5 
per cent over the month to June 2022, while the youth participation rate 
actually fell by 0.1 percentage points over the same period.
It is important to note that youth unemployment data are not seasonally 
adjusted, which means that estimates may be affected by seasonal shifts in 
youth labour demand and supply.  Notably, the timing of secondary school 
and university holidays may have impacted this month’s figures.
On year-on-year terms, youth unemployment rates fell in almost every state 
and territory between June 2021 to June 2022, with a national decrease of 
2.3ppt being driven by a 4.9ppt drop in NSW and a 2.0ppt decrease in VIC. 
The sole exception to this was QLD; where youth unemployment in 2022 
had risen by 0.5ppt compared to June 2021. In WA, youth unemployment 
fell by a larger percentage point difference than in VIC, dropping 2.6ppt, the 
second largest fall out of the states. 

 Youth unemployment falling, but more leaving the labour force   Figure 8:  Youth unemployment: monthly change, states and territories

Average monthly hours hold steady

 Hours worked slowly increasing

The national average hours worked per worker remained relatively stable 
over the month to June 2022, at around 136.4 hours worked in total. 
However, this disguises some contrasting results across states. In NSW, 
average monthly hours rose by 0.3 per cent to 139.5 hours during June 
2022, with a larger 1.3 per cent increase to 133.7 hours per month in SA.  
Average hours worked fell by 2 per cent to 137.4 hours per month in QLD, 
and by 0.9 per cent to 133.1 hours per month in VIC. 
WA, meanwhile, recorded a small (0.2 per cent) decrease in the average 
hours worked per worker over June. Average hours worked in WA, at 
136.6 hours per month, is now very similar to the national figure of 136.4 
hours per month. A stark divergence in average monthly hours per worker 
has opened up between the two largest states, with workers in NSW 
working an average 6.4 hours per month more than their VIC counterparts.
On a yearly basis, WA did not fare much better, recording a 1.7 per cent 
decrease in average hours worked per worker over June 2022 compared 
to June 2021. Nationally, hours worked increased by roughly 0.5 per 
cent, driven primarily by strong year-on-year growth in VIC, where the 
emergence from lockdown has led to a 4.9 per cent increase in monthly 
hours worked compared to June 2021. 

Figure 9: Average monthly hours worked: states and territories
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                                       Figure 10: Internet Vacancy Index by state: June 2016 to June 2022Vacancy rates highest in WA, and rising in TAS
National vacancies increased once again by 1.8 per cent, to a new index 
high of 143.5. However, while job vacancies are still rising, we do see a 
slightly slower rate of growth in national vacancy rates in May and June 
2022 compared to earlier months. 
WA is the only state to have experienced a decrease in online vacancies, 
with the state’s index falling 0.3 per cent over the last month - the first 
since October 2021. However, WA is still ahead of all other states and 
territories in overall job vacancies.
These findings could reflect reduced levels of labour demand as a 
result of rising inflation, interest rates, and with investor confidence 
being eroded by greater uncertainty about future costs and economic 
conditions. It may also be the case that open borders and greater 
freedom of movement are starting to have a positive effect on the ability 
of businesses to fill vacant positions.
VIC recorded the largest growth in online vacancies over the month, 
with a 5.1 per cent increase in the index, the sixth consecutive increase 
since December 2021 and the fourth increase greater than 4 per cent. 
National vacancies were 27.6 per cent higher in June 2022 than they 
were in June 2021.  TAS experienced the largest year-on-year increase 
of 49 per cent over the year, followed by VIC with a 35 per cent 
increase. WA’s year-on-year growth is roughly in the middle of the pack, 
having “only” grown by 28.8 per cent.

From May 2022 to June 2022, a matched sample of the national population showed 
a rough outflow of 10,000 persons from the labour force, with 470,000 workers 
leaving the labour force and 460,000 workers entering it. This was largely attributable 
to a national net outflow of 20,000 persons from full-time work who left the labour 
force; compared to a 10,000 person inflow from outside the labour force into 
unemployment. 
Of the entrants into the labour force, 41 per cent entered via finding part-time work, 
once again being the primary gateway into the labour force. However, the share of 
entrants going into part-time work fell by a notable 6ppt in the flows from May to 
June 2022, when compared to the flows from April to May 2022. The share of persons 
entering the labour force into unemployment increased by 3ppt in exchange, rising to 
30 per cent. While these changes in flows seem at odds with the rising participation 
rate and substantial increase in employment in the stock estimates, it should be noted 
that the flows data are not seasonally adjusted.
Compared to April to May of 2022, the flows out of part-time and full-time work 
saw a small overall decrease, with a larger share of persons remaining in their initial 
labour force state (+1ppt remaining both full- and part-time). The share of persons 
that remained unemployed saw a 3ppt fall, with significant gains in the flow from 
unemployment to part-time work (+20,000 persons, +3ppt).  A larger number of 
persons leaving the labour force from unemployment (+10,000 persons, +2ppt) also 
brought this figure down.

 Figure 11: Labour force flows: May 2022 to June 2022Net inflow into unemployment, NILF steady as full-time shrinks

Notes: Seasonally Adjusted values are used. ACT and NT figures not shown.  

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Government National Skills Commission.

Notes: The ABS labour market flows series is based on a matched sample of respondents who are present 

in the labour force survey in two consecutive months. Just over 79% of ABS survey respondents in May 

2022 were also present in the June 2022 survey. This chart includes indicative percentage flows across 

labour market states, with indicative counts (scaled to reflect approximate population totals) shown in 

parentheses. Due to rounding and scaling, figures will not match totals from elsewhere in this MLMU. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0, Table 

23 & Pivot table GM1.
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