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Unemployment rate hits record low

Australia’s official unemployment rate is now at the lowest level since the current labour force series commenced 44 years ago, 
in February 1978.  The new record of 3.9 per cent was in fact awarded retrospectively to March 2022, and remained steady into 
April.  This followed revisions to previous estimates as the Australian Bureau of Statistics grapples with how best to adjust for 
seasonal effects in the face of COVID-induced swings in the data.

While total jobs growth was minimal and the participation rate declined by 0.1ppt, closer inspection reveals ongoing robust 
growth in labour demand in April.  There was in increase in full-time jobs of 92,400, offset by a fall in part-time jobs, to have full-
time employment up by 5.2 per cent over the 12 months to April.  This is reinforced by a 10.2 per cent surge in vacancies and a 
rise in average monthly hours worked.  Monthly flows data (non-seasonally adjusted) indicate that the additional full-time workers 
came primarily from part-time workers increasing their hours to full-time.  Encouragingly, however, there were also substantial 
increases in transitions to full-time employment from among the unemployed and from those outside of the labour force.

We want you back…

Last month’s MLMU highlighted that, since the eve of the pandemic to the March Quarter 2022, employment of managers and 
professionals had grown by 510,000, while jobs across all other occupations had fallen by 126,000.  Mysteriously, unemployment 
rates have fallen and participation rates increased across all broad skill levels.  How can that be when total jobs have declined 
across non-professional occupations? It turns out the answer lies in changes to Australia’s working age population. Since 
February 2020, just prior to the pandemic affecting the labour market, there has been an increase in the population aged 20-
64 holding a university degree of 313,000 persons.  However, the population of 20-64 year olds without a degree fell by over 
by 513,000 persons: over half-a-million non-university qualified persons of working age vanished from the country through the 
pandemic.  Presumably, these are primarily temporary migrants on work visas, international students and backpackers.  With 
the unemployment rate now below 4 per cent, and the hospitality and recreation and arts sectors yet to fully recover, attracting 
overseas workers back into the country is going to be critical to containing looming labour shortages and rising inflation.

WA notches up 1 million full-time jobs

Even though the number of jobs in WA fell slightly in April, the State’s unemployment rate fell by 0.5ppt to a 14-year low of 2.9 
per cent.  The rate has plummeted over a full percentage point in the last two months, following an unexpected jump to 4.1 per 
cent in February. Some of this volatility can be attributed to the effects of COVID on worker availability and job creation, and the 
fundamentals remain strong.  Like at the national level, the slight fall in the number of jobs masked an almost 2 per cent increase 
in full-time employment (or 19,000 jobs) in April offset by a fall in part-time employment.  The number of full-time jobs in WA 
eclipsed the 1 million mark in April for the first time in the State’s history.  With the lowest unemployment rate in the country by a 
considerable margin, and with skilled labour in extremely short supply, government and industry will need to be doing all they can 
to lure workers from overseas and interstate back into WA.
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The BCEC Monthly Labour Market Update is based on estimates from the ABS monthly labour force survey. These estimates are subject to sampling variability.

A new addition to this month’s labour market update is the comparison 
of changes in wage growth relative to consumer prices in Australia. Over 
the year to March 2022, the Wage Price Index (WPI) has grown by 2.4 per 
cent, whilst the Consumer Price Index has grown by 5.1 per cent.
Taken together, the difference between WPI and CPI inflation represents 
a 2.7 per cent fall in real hourly wages over the year in Australia. The 
continued rise in price inflation, which has been particularly pronounced 
over the last few quarters, has driven a reduction in the purchasing power 
of wages, and given rise to a noticeable increase in cost of living pressures.
Across the states, the biggest year-on-year divergence in CPI and WPI has 
occurred in WA, where inflation outpaced wage growth by a staggering 
5.4 per cent, including by 2.8 per cent this quarter. Other states affected 
by falling real wages included QLD (-3.5 per cent), SA (-2.5 per cent) and 
VIC (-2.3 per cent). NSW (-2.0 per cent) recorded the smallest fall in real 
wages.
The primary contributors to inflation over the year-to-date have been 
automotive fuel (+35 per cent), new dwelling purchases (+13.8 per cent), 
vegetables (+13.7 per cent) and beef and veal (+12.7 per cent), showing 
that Australians are suffering cost of living pressures across a broad range 
of consumer goods.

Wages fall strongly behind cost of living, purchasing power wanes Figure 1: Wage and Consumer Price Indexes, Australia

Nationwide employment marches on, recording sixth consecutive gain Table 1: Employment changes: states and territories

Notes: Seasonally adjusted values are used. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

The national labour force participation rate fell 0.1ppt to 66.3 per cent in 
April, as both women and men recorded a 0.1ppt decrease in participation 
over the month.
For women, participation was mixed across the states and territories, with 
four states and territories recording a rise in participation, including the NT 
(+2.0ppt), the ACT (+0.8ppt) and VIC (+0.3ppt). In contrast, the largest falls 
in women’s participation were recorded in TAS (-1.2ppt), SA (-0.9ppt) and 
WA (-0.4ppt).
Men’s participation fell for six out of the eight states and territories, led by 
the ACT (-1.5ppt), NSW and WA (-0.6ppt), and SA (-0.4ppt), with the sole 
increases being recorded in the NT (+1.5ppt) and VIC (+0.3ppt).
On year-on-year measures, the nationwide participation rate in April 
2022 is 0.4ppt higher than it was a year ago (65.9%), with a continued 
shift observable in the gender balance in participation. The labour force 
participation rate among women rose 0.8ppt to 62.1 per cent over the year 
to April, while men’s participation held firm at 70.7 per cent since this time 
last year.

Participation rate remains falls slightly, but remains near historical high Figure 2: Change in employment and hours worked since March 2021 

 April 2022 marked the sixth consecutive month of growth in 
employed persons across the nation, with an additional 4,000 
workers. However, outcomes were mixed across the states 
and territories, as strong employment growth in the Eastern 
States contrasting with reduced employment across the rest 
of the nation. Only VIC (+11,600 persons) and NSW (+6,600) 
recorded a rise in the number of employed persons over the 
month to April 2022, as the two states continue to recover 
from the severe Omicron disruptions in previous months. 
Amongst the remaining states and territories, the largest fall in 
employment was recorded in QLD (-14,800), SA (-5,000) and 
WA (-1,800). 
April saw a strong and sudden shift away from part-time work 
and into full-time employment. Nationally, over 92,000 full-
time jobs were added over the month, led by VIC (+32,400) and 
NSW (+19,300). In contrast, the gains in full-time work were 
nearly entirely offset by an 88,400 fall in part-time work, with QLD (-27,000) and WA (-20,900) observing the largest falls.
The national shift towards full-time work is an encouraging sign for the labour market, suggesting that there is increased demand for workers and additionally, that 
workers’ capacities to work a greater number of hours is rising, particularly in the Eastern States, where there have been a myriad of disruptions over the past six 
months.

Notes: Seasonally adjusted values are used. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0.

Notes: Seasonally adjusted values are used. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No. 6202.0.
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While the women’s unemployment rate remained constant at 3.7 per cent 
in April 2022 this coincided with a 0.2ppt fall in the female participation 
rate and a noticeable decrease in women’s employment in part-time work.

WA experienced a combination of falling unemployment and lower labour 
force participation, with the result that women’s unemployment fell 0.2ppt 
to 2.7 per cent and men’s by 0.7ppt to 3 per cent. 

QLD has suffered a combination of an increasing unemployment rate 
(+0.6ppt for women and +0.4ppt for men) and a decreasing participation 
rate, meaning workers are leaving both their jobs and the labour force as 
well. These changes were brought about by an overall greater decrease in 
part-time work in the state compared to any increases in full-time work, 
similar to the trend nationally where the gains in full-time jobs marginally 
exceeded the fall in part-time work.  

Year-to-date unemployment rates are still decreasing for most of the 
states, with a national decrease of 1.5ppt for women and 1.7ppt for men 
from April 2021 to April 2022. However, SA recorded a year-on-year 
increase in the state’s unemployment rate, rising by 0.3ppt for women and 
0.2ppt for men, whilst WA recorded significant year-on-year improvements 
with a 2ppt drop for women and a 2.3ppt drop in unemployment for men 
from April 2021 to April 2022.

Notes: Seasonally adjusted values are used. Figures show growth from March 2022 to April 2022. ACT 

and NT values are generally more volatile than other states.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

Notes: Seasonally adjusted values are used. State and territory numbers of unemployed people do not sum to figures for Australia due to 

ABS seasonal adjustment methods.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

The national unemployment rate remained at 3.9 per cent 
in April 2022, despite a small national decrease of 11,000 
unemployed persons. The unemployment rate initially stood 
at 4.0 per cent in March 2022, but after annual revisions by 
the Australian Bureau of Statistics (ABS), the unemployment 
rate was re-adjusted to 3.9 per cent.

The unemployment rate for women held firm at the 
historically low level of 3.7 per cent over the month to April, 
whilst men’s unemployment fell 0.2 per cent to 4.0 per cent.

Unemployment rates fell in five out of eight states and 
territories, with the largest falls in TAS (-0.6ppt), WA (-0.5ppt) 
and SA (-0.4ppt). However, each of these states experienced 
an equivalent or greater fall in participation over the month, 
indicating that the fall in unemployment was driven by falling 
participation as opposed to increasing employment.

The only states to record an increase in the unemployment 
rate in April were QLD (+0.5ppt), VIC (+0.2ppt) and the NT (+0.1ppt). However, in the case of VIC, this is a sign of encouragement as more workers are entering the 
workforce, with an additional 5,800 workers entering the labour force over the month.

The lack of change in the national unemployment rate and the decreasing 
participation rate has been influenced by a shift from part-time to full-time 
workers, with part-time employment for women and men dropping 3.4 per 
cent and 1.6 per cent respectively over the month, and full-time employment 
a more modest increase (+1.0% for both men and women).  

The decrease in part-time work in WA was very noticeable for women (-4.1 
per cent) and the largest decrease in part-time work out of all the states for 
men (-5.1 per cent), which likely contributed to the noticeable decrease in 
the state’s participation rates, in spite of the overall unemployment decrease. 
However, full-time employment did see some noticeable improvements; with 
women in particular seeing strong growth relative to men in the area (+3.2 per 
cent for women vs +1.2 per cent for men).

Part-time employment fell substantially outside of WA. VIC recorded a large 
4.9 per cent decrease in men’s part-time work as well as a small 0.4 per cent 
decrease for women. TAS recorded the largest decrease in part-time work 
for women, with employment falling 6.2 per cent, though this was offset by a 
noticeable 5 per cent increase in full-time employment for women. The ACT 
saw a particularly steep drop in male part-time employment of 9.1%.

National unemployment below 4 per cent Table 2: Unemployment changes: states and territories

Figure 3: Unemployment falls, QLD suffers Figure 4: Labour force looking heavily towards full-time work

Notes: Seasonally adjusted values are used. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No. 6202.0.

Notes: Seasonally adjusted values are used. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0.
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National youth unemployment fell again in the month to April 2022; by 0.2ppt 
to a total unemployment rate of 8.9 per cent. This was a small but still healthy 
improvement; coinciding with a minor participation rate rise of 0.1ppt. Youth 
employment seems to have followed the same trends as total employment; with 
a small decrease in part-time workers (around -1,500 persons) being offset by a 
noticeable increase in full-time workers (+9,000 persons).
National improvements in unemployment were primarily driven by WA, which 
recorded the largest decrease in youth unemployment (-2.7ppt) as well as the largest 
increase in total employed youths (+5,500 workers). However, the state recorded a 
decrease in part-time workers (-1,100 persons) and despite the employment increase, 
actually saw a small decrease in the participation rate (-0.3ppt). 
While the employment situation generally improved for younger Australians over the 
month, some states still faced a deterioration in prospects. VIC experienced a 1.4ppt 
increase in youth unemployment for the month to April 2022; with part-time youth 
employment dropped by 7,500 workers and more younger Victorians seeking work 
with a participation rate rise of roughly 2ppt. Furthermore, whilst NSW recorded a fall 
in youth unemployment as well, total youth employment in the state actually fell by 
around 7,300 workers, alongside a participation rate that fell by 1.3ppt.  
On yearly terms, youth unemployment is roughly 1.9ppt below the levels observed in 
April 2021; with the largest decrease being visible in SA, with a 6.4ppt decrease from 
April 2021 to April 2022. TAS and WA also displayed strong yearly performances, with 
the former falling 4.1ppt and the latter by 2.7ppt. Overall youth participation also 
increased by 2.1ppt over the year to April 2022 as well.

Small decreases in underemployment overall, except for Victoria

Hours worked increased as full-time work improves, floodwaters recede

Figure 6: Underemployment ratio by gender: states and territories

Figure 7: Average monthly hours worked: states and territories

The underemployment ratio – the share of workers who would prefer to work 
more hours per week - fell across all states and territories except VIC in April 2022, 
with a national decrease of 0.3ppt for women and 0.1ppt for men. As shown later, 
this national decrease reflects a shift in employment towards full-time work away 
from part-time work and the labour force beginning to see an increase in hours 
worked in general.    
Outside of the territories, NSW recorded the lowest underemployment ratio 
for women, falling 0.9ppt to 6.4 per cent. WA meanwhile had the lowest level 
of underemployment for men; falling 0.5ppt to just 4.6 per cent. SA meanwhile 
recorded the highest level of women’s underemployment out of all the states, 
falling just 0.2ppt to 9.9 per cent underemployment. Men in SA likewise recorded 
the highest level of underemployment out of any state, sitting at 6.1 per cent over 
the month to April 2022.
On year-on-year terms, national underemployment has remained well below 
the levels observed in April 2021, falling 1.7ppt for men and 2.1ppt for 
women. Amongst the states, QLD recorded the largest year-on-year drop in 
underemployment, falling 2.7ppt for women and 2.6ppt for men over the year to 
April 2022. WA recorded smaller decreases of 0.9ppt for women and 2.2ppt for 
men. 

National average monthly hours per worker saw a moderate increase in April 2022 in 
spite of sluggish wage growth; rising by 1.2 per cent to 136.7 hours worked on average, 
with states that had suffered flooding in March seeing the largest level of recovery as 
people become able to return to work. In the case of QLD, this led to the largest per 
cent increase in hours worked of 3.8 per cent to the second-highest average monthly 
hours of 139.4 hours on average; with NSW also seeing an increase of 2.3 per cent to 
137.7 hours.
WA workers once again worked the highest number of hours per month out of all the 
states; increasing by a moderate 1.9 per cent to 139.6 hours worked per month. In the 
case of WA, the shift away from part-time work to full-time work will have contributed 
to the increase in average hours worked, with workers finding more full-time positions.
Average monthly hours decreased in VIC, falling 1.8 per cent to 134.0 hours worked 
on average. Whilst the state saw some growth in full-time work, it’s likely that the 
amount of hours fell in April for both full- and part-time workers. Compared to March 
2021, average monthly hours worked are down by 0.1 per cent, with aggregate hours 
worked increasing overall, but increasing more slowly than the number of workers. WA 
displayed the largest yearly increase compared to the other states, increasing by 1.9 per 
cent in the year to April 2022.

Figure 5: Youth unemployment: monthly change, states and territoriesThe youth labour market isn’t what it seems…

Notes: Seasonally adjusted values are used. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0
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Figure 8: Change in Internet Vacancy Index: April 2016 to April 2022Vacancy rates continue to soar
National vacancies rose by 10.2 per cent in April - one of the most 
pronounced increases in vacancies since the Delta-wave outbreak in 
early 2021. WA has continued to lead the pack in growth in vacancies; 
rising by 11.2 per cent over the month. With the Omicron-variant of 
COVID-19 raging throughout the state, there’s no doubt that it has left 
employees in the state once again hard to come by. 
Of course, WA was far from the only state to record rising vacancies. In 
fact, it didn’t even have the honour of the highest percentage increase; 
that would go to QLD, recording a 12.9 per cent increase in online 
vacancies to roughly 63,050 total vacancies. TAS (+12.3%) and NSW 
(+9.8%) also recorded very large per cent increases in vacancies for April 
2022.
Nationally, 73,500 more jobs (+30.9%) were advertised in April 2022 
compared to April 2021. No state or territory returned an increase of 
less than 20 per cent, with QLD recording the largest per cent increase 
in vacancies year-on-year (+40.9%), followed by WA (+34.3%) and SA 
(+30.5 per cent). 

Over the month from March 2022 to April 2022, a matched sample of the population 
showed a rough inflow of 40,000 into the labour force, with 480,000 workers leaving 
the labour force and 520,000 workers entering the labour force. Much like last month, 
persons entering the labour force mainly moved into part-time work (210,000 workers, 
3 per cent of NILF persons), and a smaller proportion moved directly into full-time 
work (170,000 persons, 2% of NILF persons). However, the number of persons that 
moved directly into full-time work increased dramatically compared to February-March 
2022; with roughly 70,000 more persons from outside the labour force finding full-
time positions.
The share of people that remained unemployed fell from 54 per cent over the month 
to March to 48 per cent between March and April, with fewer persons moving out 
of the labour force (110,000 persons in the month to April compared to 120,000 
between February and March), and more persons finding part-time and full-time 
employment. 
A significantly larger number of part-time workers moved into full-time work from 
March to April compared to February to March; with an inflow of 510,000 workers 
into full-time work, an increase of 2ppt and 70,000 workers compared to last month. 
Meanwhile, fewer workers moved from full-time work to part-time work; 70,000 
fewer workers moved from full-time to part-time, for a total of 420,000 workers. 
One small negative on the otherwise surprisingly positive labour force flows is 
the larger share of part-time workers becoming unemployed, with roughly 20,000 
additional part-time workers moving into unemployment from March to April 
compared to February to March. 

Figure 9: Labour force flows: February 2022 to March 2022Labour market flows confirm move towards full-time work

Notes: Seasonally Adjusted values are used. ACT and NT figures not shown.  

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Government National Skills Commission.

Notes: The ABS labour market flows series is based on a matched sample of respondents who are present 

in the labour force survey in two consecutive months. Just over 80% of ABS survey respondents in April 

2022 were also present in the March 2022 survey. This chart includes indicative percentage flows across 

labour market states, with indicative counts (scaled to reflect approximate population totals) shown in 

parentheses. Due to rounding and scaling, figures will not match totals from elsewhere in this MLMU. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0, Table 23 

& Pivot table GM1 .

Notes: Seasonally adjusted values are used. 

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0
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