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How low can you go?

With newfound interest in the national unemployment rate arising from the federal election campaign trail, all eyes were on the
release of the March figure to see if it would break through the 4 per cent barrier. With a rise in the number of people employed,
a decline in the number unemployed and a steady participation rate, it would have done just that if the unemployment rate were
measured to 2 decimal places. But it’s not and, in something of an anticlimax, the headline figure stayed put at a rounded 4.0 per
cent in March.
Overall, results from the March Labour Force Survey point to continuing strength in the Australian labour market. Employment
increased a very modest 0.1 per cent, but this was on top of a 0.6 per cent jump in February to have annual jobs growth running
at 2.6 per cent. The April unemployment rate will be watched even more keenly, with the labour force figures scheduled for
release just two days before the country heads to the polling booths.
Following the monthly figures for March, the release of detailed quarterly estimates on employment by industry and occupation
provide further insights into developments in the labour market. The year to February 2022 saw double digit growth in
employment in financial and real estate services, utilities, health care and social assistance, and mining; while employment fell in
wholesale trade, retail trade and arts and recreation. It’s much the same pattern if we look at sectoral changes over the two years
of the pandemic.
Quarterly occupational data (not seasonally adjusted) show continuation of a remarkable development, previously highlighted in
the MLMU. In February 2022 there were 384,000 more persons in employment than before the pandemic hit the labour market
(February 2020). However, there are now 510,000 more persons employed as managers and professionals, accounting for all
jobs growth throughout the pandemic plus another third. In contrast, 116,000 labouring jobs have disappeared, pointing to a
substantial restructuring of the labour market that makes the stagnation of real wage growth even more of a mystery.
WA back in pole position
The unemployment rate for WA fell 0.7ppts to 3.4 per cent in March, joining the ACT as lowest among the states and territories,
and confirming our suspicion that the jump in the state’s unemployment rate to 4.1 per cent in February was nothing more than
a statistical blip. A further substantial drop in the ratio of unemployed persons to vacancies points to ongoing tightness in the
labour market.
The quarterly industry data show the key mining sector surging ahead, with employment up by 16.1 per cent in the year to
February 2022. In contrast to declines seen in the rest of the nation, jobs in retail trade, arts and recreation and in agriculture
also grew strongly in WA over the 12 months. While the International Monetary Fund recently revised down its growth forecast
for the Chinese economy to 4.4 per cent, iron ore prices continue to hover around $150.00 per tonne and natural gas prices
have spiked due to the Russia-Ukraine war and are likely to remain high as European countries manoeuvre away from energy
sourced from Russia. Things aren’t likely to get any easier for WA employers seeking to hire in the coming months.
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Nationwide employment rises for fifth consecutive month

Table 1: Employment changes: states and territories

Nationally, the number of persons employed rose yet again in March
2022, increasing by an additional 18,000 workers, with mixed
growth across the states and territories. In particular, strong growth
in QLD (+8,000 persons), WA (+7,600) and SA (+3,200) helped to
offset losses in the Eastern States, including VIC (-2,700). National
employment continues to reach all-time highs, falling just short of
13.4 million employed persons in March.
Employment growth was primarily concentrated in full-time work,
with 20,500 jobs added this month. All states except for VIC (-8,000
jobs) recorded a gain in full-time employment over the month,
driven by strong contributions from QLD (+19,900 jobs) and NSW
(+10,800). The full-time employment growth in QLD and NSW is
particularly encouraging in light of the severe flooding that has
afflicted the states in the past months, suggesting that labour market
disruptions have been minimised so far.

Notes: Seasonally adjusted values are used.
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

In contrast to full-time employment, part-time employment contracted in March, falling by 2,700 jobs. Increases in part-time work recorded in VIC (+5,300) and
WA (+5,200) were overshadowed by large falls in both QLD (-11,900) and NSW (-11,100). Over the month, the fall in part-time work and corresponding rise in
full-time work suggests part-time workers in QLD and NSW picked up extra work hours despite the flooding in these states.

National job vacancies rise as ratio of unemployed persons falls

Figure 1: Ratio of unemployed persons per job vacancy

The ratio of unemployed people to job vacancies in Australia fell for the
fifth consecutive month in March 2022, decreasing by 0.1 persons to
2.0 unemployed persons for every one job vacancy, with the national
unemployment rate remaining relatively steady as vacancies continue to
grow.
Unlike in February, where the strong decrease in the ratio was driven by
both falling unemployment and increasing vacancies, a relatively neutral
unemployment change for March 2022 indicates that vacancies played an
influential role this month. Vacancies increased by 4.7 per cent nationally
this month; with states that recorded larger increases in vacancies such
as QLD (+6.9%) and WA (+4.1%) also recording decreases in their ratio.
The number of unemployed people for each job vacancy fell in four
states and territories over the month, led by a relatively large drop in WA
(-0.5 persons), with QLD (-0.3), VIC (-0.2) and SA (-0.2) also recording a
decreasing ratio.
Notably, WA’s ratio has plummeted in recent months to 1.6 unemployed
persons per job vacancy, compared to 2.8 in March 2021. However, the
ACT continues to hold the lowest ratio at 1.1 unemployed persons per
job vacancy, and labour markets remain tight in the NT (1.8 persons).
Compared to the Delta-variant afflicted market of 2021, it seems
the labour market has adjusted well to the disruptions caused by the
Omicron variant of COVID-19.

Year-on-year hours worked falls in NSW and QLD as floods hit

Notes: Seasonally adjusted values are used.
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0 and Australian Government
National Skills Commission.

Figure 2: Change in employment and hours worked since March 2021

The nationwide number of hours worked in March 2022 was 0.1 per cent
lower than this time last year, driven partly by lower hours worked in the
flood-affected QLD and NSW. In comparison, national employment has
improved considerably over the year to March 2021, up 2.6 per cent.
Half of all states and territories recorded a lower amount of hours worked
compared to this time last year, including QLD (-1.8%) and NSW (-0.5%).
Both of these states have suffered from heavy flooding over the past
months, which has subsequently resulted in a higher-than-usual number of
people recording a reduction in working hours due to a variety of factors,
including reduced accessibility to workplaces for those who cannot work
from home. The largest year-on-year gains in hours worked were in WA
(1.7%) and VIC and SA (1.1% each).
Despite the disruptions to hours worked, national year-on-year
employment has been strong, with all states and territories recording a
higher level of employment than in March 2021. In particular, the national
gains in employment have been led by WA and SA, who have both recorded
4 per cent higher employment relative to this time last year, followed by
QLD (3.8%).
Notes: Seasonally adjusted values are used.
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No. 6202.0.
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Women’s full-time work surges, men’s part-time work falters

Figure 3: Change in employment since February 2021 by gender

The employment trends observed in February 2022 have continued into March,
as the number of women working full-time jobs increased by 10,800 over the
month, resulting in a strong 6 per cent increase in the number of women working
full-time compared to March 2021. Men’s full-time employment followed suit,
increasing by 9,800 full-time jobs to sit at 3.7 per cent higher compared to this
time last year.
Part-time jobs, compared to full time work, have stagnated somewhat, with men
in particular seeing a 3.3 per cent decrease in year-on-year part-time work driven
by a net decrease of 10,200 jobs over the month to March 2022. Women’s parttime employment on the other hand increased by 7,600 jobs over the month, but
despite this, remained 0.7 per cent lower relative to this time last year.
Encouragingly, total employment for women has risen by 2.9 per cent on yearon-year figures, with men also recording a similar increase of 2.3 per cent relative
to this time last year. However, unlike last month, year-on-year growth in hours
worked stagnated somewhat for March 2022, which could indicate that hours are
being more evenly spread across additional jobs rather than an outright increase
in work in Australia.

Notes: Seasonally adjusted values are used.
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

Hours worked stagnates nationally following strong rebound in February

Figure 4: Monthly percentage change in hours worked

After a strong nationwide rebound in average monthly hours worked in February,
monthly hours worked by full-time and part-time workers stagnated in March
2022, with mixed growth for both men and women. In particular, part-time hours
for women fell by 0.5 per cent, along with full-time hours for men (-1.4%). These
falls were partially offset by increases in part-time hours worked for men (+0.9 per
cent) and full-time hours for women (+0.1%).
In terms of aggregate hours worked, women recorded a marginal increase of 200
hours whilst men recorded a net aggregate fall of 10.4 million hours. Specifically,
women recorded an increase of 2.1 million full-time work hours, amounting to an
additional 0.1 hours in the month per full-time worker. This was offset by a fall of
1.9 million part-time work hours (-0.4 hours per month per part-time worker). For
men, aggregate hours for full-time workers fell sharply by 11.8 million hours (-2.4
hours per worker), with part-time work increasing by 1.4 million hours (+0.7 hours
per worker).
Notably, since the onset of the pandemic, there has been a convergence in
average monthly hours worked between men and women in full-time work, with
the gap in average hours in March 2022 falling to 10.1 hours from 12.6 hours in
February 2022, after reaching over 15.3 hours in January 2021. This convergence
in full-time work is on the back of increases in full-time employment and full-time
hours worked for women.

Notes: Seasonally adjusted values are used.
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

Participation rate holds firm, some women leave the labour market in WA

Figure 5: Monthly change in labour force participation

The national labour force participation rate remained at 66.4 per cent in March,
despite a 0.2ppt decrease for women, which was offset by a 0.1ppt participation
increase for men. The March figure maintains the national participation rate at its
record level for another month.
For women, all states except SA (+0.1ppt) recorded a fall in participation, led by
WA recording a 0.6ppt decrease in women’s labour market participation, followed
by QLD and TAS (both falling 0.5ppt). However, women’s participation in the ACT
rose by 0.2ppt.
In contrast, men recorded positive growth in participation in NSW (+0.4 ppt),
QLD (+0.3ppt) and SA (+0.2ppt), but this was largely negated by a decrease in
participation in TAS (-0.7 ppt) and VIC ( 0.1ppt).
On year-on-year measures, the nationwide participation rate in March 2022 is
only 0.1ppt higher than it was a year ago (66.3%), with a continued shift in the
gender balance in participation. The labour force participation rate among women
rose 0.3ppt to 62.2 per cent over the year to March, while men’s participation fell
0.1ppt to 70.8 per cent since this time last year.
Notes: Seasonally adjusted values are used. Figures show change from February 2022 to March 2022.
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0
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WA records unemployment low

Table 2: Unemployment changes: states and territories

The national unemployment rate held firm at 4.0 per cent in March 2022; despite
recording a small national decrease of 12,100 unemployed persons.
The unemployment rate for women fell by 0.1ppt to 3.7 per cent over the month to
March, bringing the historical low in the women’s unemployment rate even lower
than the record of 3.8 per cent set in the previous month. Meanwhile, the figure for
men remained at 4.2 per cent.
Unemployment rates fell in four out of eight states and territories, with WA in
particular being the success story with a -0.7ppt decrease. However, the strong fall
in unemployment must be tempered against the 0.6ppt decrease in the participation
rate for women and a net participation rate decrease of 0.3ppt for the entire state,
which also contributed to the falling unemployment rate.

Notes: Seasonally adjusted values are used. State and territory numbers of unemployed people do not sum to

Outside of WA, QLD recorded the next highest decrease in unemployment, falling
figures for Australia due to ABS seasonal adjustment methods.
0.3ppt to 4 per cent. QLD’s falling figure can also be attributed to a fall in the
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0
participation rate and by extension the women’s participation rate. SA is the lone
state to see a fall in unemployment that didn’t also record a fall in the participation rate, with unemployment falling 0.1ppt alongside a 0.2ppt rise in participation.

Underemployment falls across the nation in March

Figure 6: Underemployment ratio by gender: states and territories

The underemployment ratio – the share of workers who would prefer to work
more hours per week - fell across all states and territories except SA in March,
with the national underemployment ratio falling 0.3ppt to 6.6 per cent. Men saw a
slightly larger decrease in national underemployment, falling 0.3ppt to 5.5 per cent;
whilst women fell 0.2ppt to 8.1 per cent.
The lowest underemployment ratio for women by a significant margin is led by
the ACT (4.2%), followed by the NT (6.9%) and VIC (7.4%). For men, the lowest
underemployment ratio is in WA (4.9%), followed by VIC (5.3%) and SA (5.5%).
For women over the month of March, the largest falls in the underemployment
ratio were recorded in the NT (-1.0ppt), NSW (-0.6ppt) and SA and WA (-0.4ppt
each), with the sole increases recorded in QLD (+0.5ppt) and the ACT (+0.2ppt).
For men, the main contributors were TAS ( 2.2ppt), the ACT (-1.1ppt) and the NT
(-1.0ppt), with the largest rise in male underemployment in SA (+0.6ppt).
On a year-on-year basis, national underemployment is still lower compared to
March 2021; down 1.8ppt to 6.6 per cent. Women and men have seen relatively
equal improvements; women with a slightly larger fall of 1.9ppt to 8.1 per cent, and
men with a 1.8ppt drop to 5.2 per cent. VIC saw the greatest year-on-year drop in
all-persons underemployment; falling 2.4ppt; followed by NSW (-2ppt).

Figure 7: Unemployment falls for women as participation drops

Notes: Seasonally adjusted values are used.
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

Figure 8: Women lose a little part-time work

Notes: Seasonally adjusted values are used.

Notes: Figure shows Seasonally adjusted values are used.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6345.0

The national unemployment rate fell 0.2ppt to 3.7ppt for women, and remained
at 4.2ppt for men over the month to March 2022. As noted earlier, this drop in
unemployment for women coincides with a drop in the participation rate, indicating
that falling unemployment may be a result of women just leaving the labour force
rather than an improvement in women’s labour market opportunities.

National employment growth was slow for the month to March 2022, but
this comes on top of a large increase in employment in February. Results for
women were mixed, with positive growth in full-time employment (+0.3%)
being offset by a fall in part-time employment (-0.4%). Male employment
grew for both full-time (+0.2%) and part-time work (+0.4 per cent).

On a state level, WA stole the spotlight for this month with a 1.1ppt drop in the
unemployment rate for women to just 3.0 per cent, as men also performed relatively
well in WA, with unemployment falling 0.4ppt in the month to March 2022.

In WA, employment growth was primarily concentrated in part-time work for
men; who saw a strong 5.9 per cent increase over March. More women also
worked full-time; with employment growing by roughly 1.5 per cent over the
month. However, this coincided with a small decrease in full-time work for
men (-0.5%) and part-time work for women (-0.8%) in the state.

The unemployment rate for women fell by 0.4ppt in QLD due to falling participation.
In SA, women’s unemployment also fell by 0.4ppt but this improvement was
achieved with by a small increase in the participation rate, suggesting an underlying
improvement to the women’s labour market for the state.
Unemployment rates for men improved in VIC and QLD (both falling 2.2ppt), but the
rate of male unemployment remains highest in SA (at 5.3 per cent).
4

Outside of WA, part-time work for women followed a similar trajectory,
with no states observing an increase in women’s part-time work; with TAS
in particular recording a sizeable decrease of 4.2 per cent, along with QLD
(-2.5%). For full-time women, growth was strong in SA (+1.9 per cent) and
QLD (+1.7%); whilst men recorded solid growth in NSW and QLD (+0.7%).

The BCEC Monthly Labour Market Update is based on estimates from the ABS monthly labour force survey. These estimates are subject to sampling variability.
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The kids are alright: national youth unemployment falls sizeably

Figure 9: Youth unemployment: monthly change, states and territories

The national youth unemployment rate decreased by 0.9ppt to 9.1 per cent over the
month to March; with all states and territories except for TAS (+3.1 ppt) recording a
decrease in youth unemployment.
In March, an additional 13,300 young Australians were employed, driven primarily by
NSW (+13,600 persons). However, this was offset somewhat by a decrease of 12,300
working young Australians in VIC; with the unemployment rate only decreasing due to
a shrinking youth participation rate in the state.
SA observed the largest decrease in youth unemployment over the month to March
2022; falling 4.2ppt to 8.4 per cent. WA also saw a fairly respectable decrease; with
the youth unemployment rate falling 1.4ppt as an additional 2,500 young Western
Australians found work.
On the back of their increase in youth unemployment for the month, TAS now has the
highest level of youth unemployment in the country at 12.9 per cent, followed by VIC
in a distant second at 9.6 per cent.
Youth unemployment is still well below the levels observed in March 2021; having
fallen 3.7 per cent since this time last year, led by SA with a notable difference of
7.9ppt in the youth unemployment rate compared to this time last year. WA is also
starting to see year-on-year improvements, with the youth unemployment rate 2.1ppt
lower compared to March 2021.

Flooding in NSW and QLD restricts national working hours

Figure 10: Average monthly hours worked: states and territories

National average monthly hours fell in the month to March 2022; driven primarily by
the extreme flooding observed in QLD and NSW, which has resulted in a greater than
usual number of persons reporting reduced hours of work, and bringing the national
average down 0.6 per cent to 135 monthly hours worked.
VIC saw the largest increase in hours worked of the states; increasing by 2.4 per cent
to 136.4 hours worked on average. SA also saw a small increase of 0.4 per cent, to
131.5 hours worked.
Unsurprisingly, QLD and NSW are the primary points of concern this month, with the
flooding crisis observed in these states bringing down average working hours by 2.6
per cent and 1.6 per cent, respectively. Meanwhile in WA, average hours fell by about
1.4 per cent.
Compared to March 2021, average monthly hours worked are down by 2.6 per cent,
in line with an increase in employment numbers combined with a marginal fall in
aggregate hours over the year. The impacts of the flooding are more pronounced in
the annual figures; with QLD recording the largest overall decrease of 5.4 per cent;
followed by TAS (-2.9%) and WA (-2.2%).

National vacancy rate continues to soar

Figure 11: Change in Internet Vacancy Index - March 2016 to March 2022

National vacancies rose by 3.7 per cent in March, continuing the
historical rise seen since the start of the year. The national index now
sits at 133.5, 23.3 per cent higher than it was in March 2021, and
crossing yet another milestone in the post-lockdown labour market.
Vacancies have risen in every single state and territory this month;
with QLD recording the largest increase in vacancies with a 5.6 per
cent rise, followed by VIC (+4.4%) and SA (+4.3%). WA saw respectable
growth in vacancies as well, rising by 3.4 per cent.
On year to date measures, there are an additional 53,500 jobs
being advertised compared to this time last year, with all states and
territories once again recording an increase in year-on-year figures. VIC
once again recorded the largest year-on-year increase compared to
March 2021 (+27.8%, 16,500 more advertisements). The next highest
increase was recorded in NSW (+23.5%), whilst TAS recorded the
lowest increase of all states (+12.6%, 300 more advertisements).

Notes: Seasonally Adjusted values are used. ACT and NT figures not shown.
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Government National Skills Commission.
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Machine workers out of season in WA

Table 3: Internet vacancies by state and occupation group

Internet vacancy trends for March highlighted
a steady growth in job advertisements amongst
most major occupation groups. In particular,
community and personal service workers saw the
highest growth in demand nationally, increasing
by 6 per cent, driven by increasing demand
particularly in VIC (+8%) and SA (+10%).
WA followed the national trend in internet
vacancies for the month, with community and
personal service workers, administrative workers,
Notes: Seasonally Adjusted values are used. ACT and NT figures not shown.
and sales workers all recording a noticeable
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Government National Skills Commission.
increase in demand in WA (+4% for each).
Notably, Machinery Operators and Drivers saw a 2 per cent decrease in demand.
QLD recorded the highest overall growth in internet vacancies amongst the states in March, which was largely driven by a strong increase in demand for Technicians
and Tradesmen (+10%); potentially due to the need for repairs after the catastrophic flooding observed in the state. However, at the same time, QLD also saw a
particular noticeable increase in vacancies for Sales Workers (+9%) and Machinery Operators and Drivers (+8%).

Part-timers moving to full-time work

Figure 12: Labour force flows - February 2022 to March 2022

Between February 2022 and March 2022, the matched sample showed that there
was roughly a net outflow of 60,000 persons, with roughly 450,000 persons
entering the labour force and 510,000 persons leaving. The largest share of workers
entering the labour force took up part-time work (210,000 workers, 3 per cent of
NILF persons), compared to the 100,000 people that moved into full-time work (just
1 per cent of NILF).
Unemployed persons saw a large share leave the labour force (120,000 workers,
21 per cent of unemployed persons), whilst 15 per cent of unemployed persons
in January transitioned into part-time work and 10 per cent into full-time work. A
larger share of roughly 54 per cent of unemployed persons from February remained
unemployed in March, compared to the 51 per cent observed in January to February.
Just 440,000 people moved from part-time to full-time employment from February
to March, equivalent to around 11 per cent of those who were in part-time
employment in February; a fairly significant decrease compared to the 14 per cent
movement observed in January to February. This resulted in a net outflow of fulltime persons to part-time positions, with 490,000 persons moving from full-time to
part-time from February to March.

Notes: The ABS labour market flows series is based on a matched sample of respondents who are present
in the labour force survey in two consecutive months. Just over 80% of ABS survey respondents in
February 2022 were also present in the March 2022 survey. This chart includes indicative percentage
flows across labour market states, with indicative counts (scaled to reflect approximate population totals)
shown in parentheses. Due to rounding and scaling, figures will not match totals from elsewhere in this
MLMU.
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0, Table 23
& Pivot table GM1
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