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Pace of labour market recovery slowing
In last month’s MLMU we saw that 211,000 of the 835,000 jobs lost between April and May were recovered in June, along with over a third
of the hours lost. This month, in the latest July figures, an additional 115,000 jobs were added back to the labour market, but this still means
we are 500,000 jobs short of recovering jobs to where they were prior to COVID-19. It also means that the pace of recovery has slowed
nationally.
Labour force participation has also improved this month, increasing by 0.6ppts, but the rate still remains 1.3ppts lower than it was at the
beginning of the year. The number of unemployed people has now reached 1 million – the first time this has ever happened in Australia’s
history. Taken together with the number of underemployed, total labour market underutilisation has reached 2.5 million people – and
this doesn’t take into account those that have entirely exited the labour market. Some states are doing better than others - and a strong
relationship exists between a region’s ability to suppress the virus and its economic and labour market recovery.
Western Australia is a case in point. The state has recovered almost half of the 95,000 jobs lost between March and May, and the pace of
recovery has remained constant over June and July with around 20,000 workers added back in each month. WA has also seen the smallest
decrease in ABS-ATO payroll jobs since March. Wages are also doing well in WA – the decline in Mining wages is related to the timing of the
index and is dragging the overall index down when comparing to March . Unemployment remains high but has improved in the last month,
falling from 8.7 to 8.4%. However, for women in WA unemployment is now the highest in Australia at 9.2%. This needs to be contextualised
by improvements in labour force participation – but it does suggest men are doing better in the jobs market. As WA Treasurer Minister Wyatt
continues to say, there is “more to do”, but the health of the WA economy continues to stand out relative to other states and territories.
Other states that have also seen strong positive recovery signs are NSW, SA and the two territories. However, this has slowed to a degree
in July. Tasmania is the exception with almost 70% of jobs lost recovered. And while labour market recovery in Queensland was incredibly
strong between May and June, this has deteriorated in July, with border and travel restrictions impacting the sunshine state. The pace of
recovery in Victoria is the slowest among all states, with only a quarter of the 200,000 jobs lost recovered to date. The impact of the Stage 4
restrictions will be even starker in the August figures, and more job losses for the state are highly likely.
The importance of JobKeeper in keeping workers in jobs and businesses afloat is clear. And the recently announced extension of
JobKeeper until March 2021, together with modifications to eligibility, will continue to help protect employers and workers, as well
as supporting confidence among businesses and consumers.
These changes will be especially important for Victoria given the expected deterioration in economic activity it faces from the second
COVID-19 wave. The Morrison government recently announced an additional $15.6 billion nationally to cover increased JobKeeper
payments, with more than 80 per cent expected to flow to Victorian businesses and workers.
How many more jobs can be recovered in the coming months will depend on a number of factors, but none more so than our
ability to get the virus under control through continued suppression strategies with minimal disruption to people’s lives. This
is where our efforts and resources need to be directed.
This means protecting vulnerable workers and making sure they have access to appropriate leave entitlements, skills and training and
protective equipment. Full attention must be paid to the Aged Care sector in particular. The sector cares for our most vulnerable people, yet
it employs one of the biggest low paid workforces in Australia. Together with the significant multiple job holdings among aged care workers,
and the increasing mismatch between the needs of those in aged care and the skill level of workers, this combination of characteristics
unmistakeably represent a huge risk when it comes to COVID-19. A number of these weaknesses in our systems were identified very early on
in the pandemic. There was not time to waste then. There is no time to waste now.
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1 The March reference point (index=100) for ABS payroll jobs and wages also coincides with mining companies financial year reporting and wage bonuses. Measuring wage changes
in the mining sector from this period will over emphasise any wage deterioration. Comparisons to January 2020 show an overall improvement in mining sector wages and recent
figures show this continuing. Seasonality within the ABS payroll outputs is yet to be addressed.

Thanks to Michael Kirkness for his research assistance in the preparation of this BCEC Monthly Labour Market Update edition.
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Employment grows by 115,000 in July – still around 500,000 short

Table 1: Employment changes – states and territoriesand territories

Over the month to July 2020, an additional 114,700 people
were employed in Australia. This increase was primarily
driven by par-time employment, adding 71,200 jobs. Fulltime employment has also seen significant growth over the
past month, accounting for 43,500 of the additional jobs
nationwide. However, there are still 500,000 fewer people
employed in July compared to March.
NSW was the key contributor to this trend, adding almost
half of all additional jobs (+56,800). Although VIC saw the
second largest overall increase, this was completely driven
by increases in part-time employment (+44,400), with fulltime employment falling significantly (-21,500). This is likely a
result of additional COVID-19 restrictions being progressively
introduced from late June, just before the July survey
reference period. Noticeably, WA also saw strong increases in
employment over the month (+19,100) with an almost even
full-time part-time split.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

QLD and the NT were the only two regions to experience falls in employment over the month (-3,700 and -500 respectively), but these were relatively small in comparison
to previous months. On year-to-date measures the story is still negative, with full-time and part-time employment falling by similar percentages at the national level
(-3.2% and -3.3% respectively). The ACT is the only region to have seen a rise in full-time employment over the year (+7.0%), while TAS is the only state to have seen a rise
in part-time employment (+4.7%). Despite strong full-time employment growth, the ACT experienced the largest fall in part-time employment over the year (-10.2%).
This was followed by QLD (-6.0%), and SA (-3.9%). In terms of full-time employment, NSW, VIC, QLD, and WA have all saw similar decreases over the year of around 3.5% slightly above the national average.

Almost 40% of employment recovered between May and July

Figure 1: Employment Lost and Recovered March-Julyterritories

Nationally, almost 40% of employment that was lost during the
pandemic has been recovered between May and July. The three
smallest regions – Tasmania, NT and the ACT have seen the lowest
absolute employment losses overall, but have recovered between 6070% of jobs as of July. Other states that have also seen strong positive
recovery signs are WA, NSW and SA, with the pace of recovery for WA
and SA maintaining momentum in both June and July.
And while labour market recovery in Queensland was incredibly
strong between May and June (+70,600), this has deteriorated in July,
with border and travel restrictions impacting the sunshine state. The
pace of recovery in Victoria is the slowest among all states, with only
a quarter of the 200,000 jobs lost recovered to date. The impact of the
Stage 4 restrictions will be even starker in August figures there is a
strong likelihood of even more job losses for the state.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

Payroll Index confirms job recovery throughout July: Victoria the exception

Figure2: Change in ABS Payroll Jobs Index (PJI)

The ABS payroll jobs index (PJI) provide further insights on the impact
of COVID-19 on the Australian labour market and has more recent
data than the latest Labour Force survey – but similar patterns exist. In
the most recent period - between 11 July 2020 and 25 July 2020, the
number of payroll jobs have remained relatively stable at the national
level (-0.1%). Most states and territories have seen minor changes
of less than 1%, however, VIC has seen a larger decrease (-1.2%),
as a result of additional COVID-19 restrictions being progressively
introduced from late June and the state currently in lockdown. Since
the beginning of the pandemic, payroll jobs decreased by 4.5%
nationally between the 14 March and the week 25 July 2020. All states
and territories have experienced a fall in payroll jobs over this period,
with VIC seeing the largest fall (-6.7%), followed by TAS (-5.8%). WA has
seen the smallest fall over this period by a significant margin (-2%),
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6160.0.55.001.
with the second lowest fall being seen in the NT (-3.1%).

Notes: Constructed from payroll jobs reported to the ATO through Single-Touch-Payroll (STP). Owner mangers of unincorporated enterprises

The PJI reached its lowest point at the height of the pandemic in
are not included. Around 20% of employers with less than 19 employees do not report to the ATO through STP. The Payroll Jobs Index reference
point is set to 100 at 14 March 2020 – the week that Australia recorded its 100th confirmed coronavirus case.
the week ending 18 April, falling by 8.5% from 14 March. Since this
time there has been an upward trajectory in jobs recovery. This is
particularly the case for WA, which has seen the most significant recovery, with payroll jobs increasing by 6.7% between 18 April 2020 and 25 July 2020. This is followed by
QLD (+5.7%) and SA (+5.2%).
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Full-time recovery strongest for women: part-time for men

Figure 3: Employment Lost and Recovered: Men and Women

The slower pace full-time employment recovery compared to
part-time employment suggests that full-time jobs lost during the
pandemic are likely to be more permanent.
Comparing employment lost and recovered a pattern of
greater recovery of full-time jobs for women and part-time jobs
among men is evident. Women have recovered 29% of full-time
employment lost, double the rate of men’s full-time employment
recovery, 13%. However, recovery of part-time employment
shows a different pattern. Here, men have seen a faster pace of
employment recovery, with 71% of part-time jobs lost between
March and May, recovered by July. Women on the other hand
have seen the largest absolute losses in part-time employment
(-323,000) between March and May, yet only just over half (54%)
of these employment losses has been recovered to date. This is a
significant difference, particularly given the volume of part-time
employment lost and is likely driven by the higher propensity
of women to work in highly exposed industries as short-term
casuals. These workers were ineligible for JobKeeper.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

Participation Rates Improving in most states and territories

Figure 4: Change in Labour Force Participation

Nationally, the labour force participation rate (LFPR) increased by
0.6ppt over the month to July 2020, and currently sits at just under
65%. Both men and women have contributed to the positve monthly
change in participation rates, with women seeing a slightly larger
increase than men (+0.7ppt compared to +0.5ppt). However, current
participation rates are still below they were at the beignning of 2020.
For both men and women, labour force participation rates are around
1.3ppts lower than they were at the beginning of the year. Stark
differences in participation rates between men and women remain,
with male participation sitting at just under 70%, compared to 60%
for women – a 10% difference.
VIC was the only state or territory to record a fall in participation rates
in July, but this was a very small decrease of less than 0.1ppt – next
month this is likely to be much worse. NSW, TAS and the NT saw
the largest increases in participation rates since June 2020 (+1.1ppt
each), followed by WA (+0.7ppt), and QLD (+0.6ppt). Among men,
participation only fell in VIC (-0.2ppt) and was the key contributor
to the overall decrease in this state. NSW saw the largest increase in
male participation over the past month (+1.0ppt), followed by the
NT (+0.8ppt), and QLD (+0.7ppt). For women, participation also only
fell in one region – SA (-0.1ppt). The largest increase in participation
among women was recorded in TAS (+1.8ppt), NT (+1.4ppt), WA and
NSW (+1.2ppt each).

Official number of unemployed reaches 1 million

BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0 Notes: Seasonally adjusted values are used.
Figures show growth from June 2020 to July 2020.

Table 2: Unemployment changes – states and territories

The official number of unemployed persons has reached more
than 1 million - the highest it has ever been in Australia’s history.
This represents an increase of 15,700 since June 2020 and 313,000
since February 2020, and an official unemployment rate of 7.5%.
Between June and July the u/e rate increased slightly by 0.1ppt
over the month.
Across states and territories the story is mixed, with just over half
seeing a fall in u/e rates over the month. SA and TAS have recorded
the largest decrease (-0.9ppt each), followed by VIC (-0.7ppt), the
ACT (-0.5ppt), and WA (-0.4ppt).
Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0. Notes: Seasonally adjusted values are used.

On the negative side, the NT and QLD have seen large increases
over the month (+1.8ppt and + 1.1ppt respectively), and NSW has
also seen a marginal worsening (+0.3ppt). These areas also saw reasonably large increase in participation. In absolute terms, QLD is the key contributor to the increase in
the number of unemployed, adding 31,700 people over the last month. VIC has seen the largest decrease in the number of unemployed (-25,700), however, this is likely
linked to issues around being able to be counted as unemployed given that Victorian residents cannot actively seek work.

On year-to-date measures the story is still not great, with the national u/e rate 2.3ppt higher compared to July 2019. All states and territories have seen an increase in u/e
rates over the year, with TAS being the only region to see an increase of less than 1ppt (+0.1ppt). NSW has seen the largest increase in u/e rates over the year (+2.8ppt),
followed closely by QLD (+2.5ppt), WA (+2.4ppt), and VIC (+2.0ppt). In Absolute measures, the number of unemployed people has increased by just under 300,000 since
July 2020. The three largest states of NSW, VIC and QLD were the key contributors to this (+116,700, +69,500, and +63,400 respectively), with WA also recording significant
increases (+35,100). TAS has again seen the smallest increase, with only 400 more people unemployed compared to the same time last year.
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Underemployment retreats between June and July

Figure 5: Underemployment ratio by gender, states and territories

Over the month to July 2020 the national underemployment ratio has fallen by
0.5ppt to 12.1%. Both men and women have seen a fall in underemployment,
with men seeing a slightly larger fall (-0.6ppt compared to -0.4ppt). Overall,
underemployment among men remains lower than that of women (11.2%
compared to 13.2% - a 2ppt difference). This trend is consistent across the majority
of states and territories, with the exception of QLD and the NT.
At the state and territory level, female underemployment has fallen in half of
all regions over the past month. QLD has seen the largest (-1.9ppt), followed
by the NT (-1.0ppt), and SA (-0.8ppt). TAS recorded the largest increase in the
underemployment among women (+1.5ppt), with moderate increases also being
recorded in VIC (+0.6ppt), and the ACT (+0.5ppt).
For men, the underemployment ratio has only risen in QLD (+0.7ppt). All other
states and territories have recorded a fall in underemployment for men, with the
largest decrease in the NT (-4.8ppt), followed by SA (-2.1ppt).

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0

On year-to-date measures, underemployment ratios for both genders are
still significantly higher than they were at this time last year. For men, the
underemployment ratio has increased by 4.1ppt over the year, and for women the
increase has been around half this (+2.3ppt). The only recorded decreases over
the year were for female underemployment ratios in QLD and the NT (-0.6ppt, and
-1.3ppt respectively).

Figure 6: Unemployment rates fall for men but increase for women

Figure 7: Part-time employment growth strongest among men

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0
Notes: Seasonally adjusted values are used.

Nationally the u/e rate for men and women are currently on par (7.5%), with
men seeing a small decrease over the past month (-0.1ppt), and women a
small increase (+0.2ppt). Over the past month, male u/e rates have decreased
in 5 of the 8 states and territories. TAS recorded the largest fall in male u/e
rates (-1.2ppt), followed by WA (-1.1ppt), the ACT (-1.0ppt), and VIC (-0.8ppt).
On the other side, the NT saw the largest increase in male u/e rates (+3.0ppt),
with QLD and NSW also seeing notable increases (+0.9ppt, and +0.4ppt
respectively).
The story for women is the opposite, with female u/e rates increaseing in 5
of the 8 states and territories. The most significant increase was seen in QLD
(+1.3ppt), followed by the NT (+0.6ppt), and WA (+0.4ppt). The latter two are
likely linked with increased labour force participation overall. Although NSW
and the ACT both saw increases in female u/e rates, these were relatively
small (+0.1ppt each).
On year-to-date measures the story is still extremely negative, with u/e rates
for men up 2.3ppt, and u/e rates for women up 2.2ppt. NSW is the worst
performer in male u/e rates over the year (+3.2ppt), while for women WA is
the worst performer (+3.7ppt)

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6202.0
Notes: Seasonally adjusted values are used. Figures show growth from June 2020 to July 2020.

Full-time employment growth over the month to July 2020 increased for both
genders, with women seeing significantly larger growth than men (+1.1%, compared
to +0.2%).
Full-time employment among women increased in 5 of the 8 states and territories.
The NT recorded the strongest growth (+3.3%), followed by QLD (+2.2%), and NSW
(+2.1%). VIC experienced the largest decrease in full-time employment among women
(-1.6%), with TAS also recording a significant fall (-1.3%). Full-time employment among
men also increased in 5 of the 8 regions, however it fell in VIC and QLD (-0.6% and
-0.3% respectively). The largest recovery in male full-time employment was recorded
in TAS (+3.6%), followed by SA (+2.4%), NT (+1.7%), and WA (+1.3%). While in NSW, fulltime male employment saw zero growth over the month.
The national story for part-time employment is the opposite, with men seeing
significantly larger growth than women over the month (+3.8%, compared to +1.0%).
Part-time employment among men grew in 5 of the 8 states and territories. The largest
increase was seen in VIC (+6.2%), followed by NSW (+5.1%), and the ACT (+4.8%). For
women, part-time employment fell in QLD and NT (-3.8% and -2.8% respectively). The
largest increase in female part-time employment growth was recorded in TAS (+8.6%),
with VIC recording the second largest growth (+3.4%).
Although monthly changes in employment are beginning to appear positive, on
year-to-date measures both full-time and part-time employment growth for men and
women are negative.
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Figure 8: Qld and NT youth unemployment rate at 19.2%

Figure 9: Monthly hours increase but still well below pre-COVID levels

The national youth u/e rate currently stands at 15.9%, having increased by 0.2ppt
over the month based on revised figures. QLD and the NT have the highest youth
u/e rates (19.2% each), followed by SA and WA (16.7% each). The ACT still holds
the lowest youth u/e rate at 11.2%, followed by NSW (13.5%), and TAS (13.6%).

Average monthly hours worked per person rose by 0.5hrs nationally to 134.9 hours
over the month to July 2020 – representing a 0.4% increase. The only two regions
to see a noticeable decrease in hours worked over the month were the NT (-0.8%),
and QLD (-0.2%). The ACT recorded the largest increase in average monthly hours
worked (+10.8%), followed by SA (+1.8%), and WA (+1.4%).

Over the month to July 2020, half of all states and territories have seen a fall
in their youth u/e rate. TAS recorded the largest fall (-1.4ppt), followed by VIC
(-0.6ppt). On the other side, the two territories have seen very large increases in
youth u/e rates, with the NT recording the largest increase (+5.6ppt), followed by
the ACT (+3.5ppt). WA and QLD also recorded significant increases over the past
month (+1.5ppt, and +1.1ppt respectively).
On year-to-date measures, all states and territories have recorded an increase
in youth u/e rates, despite many seeing improvements over the past month.
Nationally youth u/e rates are still up 4.3ppt since this time last year, with the
largest increases being recorded in VIC, NT (+6.5ppt each), and WA (+4.3ppt).
Noticeably, both SA and TAS have seen relatively small increases over the year
(+0.4ppt and +0.9ppt respectively).

Payroll wages

The NT currently has the highest number of average monthly hours worked per
employee (140.2), but only just, with the ACT being slightly behind at 139.5,
followed by WA (137.7), and NSW (136.3). The remaining states and territories all
have average monthly hours worked below the national average, with TAS still
recording the lowest number of hours (125.6), followed by SA (131.2).
When looking at changes over the year to July 2020, the average number of
monthly hours worked has fallen by 1.8% nationally. The ACT is the only state
or territory to have seen a positive change over the past year (+5.4%), while the
largest falls have been seen in QLD (-3.2%), WA and TAS (-2.7% each).

Figure 10: Change in ABS Payroll Wages

Payroll wages have fallen by 4.8% nationally between the 14 March and the 25 July
2020. All states and territories experienced a decrease in wages over this period,
with WA recording the largest fall (-6.9%), followed by TAS (-5.9%), VIC (-5.0%), and
NSW (-4.8%). However, most states and territories have seen a recovery in wages
since the index hit its lowest point in the week ending 23 May 2020, where by this
point wages had fallen by 7.7% since the 14 March 2020. WA has seen the largest
increase over this period (+3.9%), followed by NSW (+3.4%), and TAS (+3.1%). The
only region to see a fall between these two periods was the ACT (-1.1%).
More recently, between 11 July 2020 and 25 July 2020, wages have fallen by 0.8%
nationally, with the largest falls being recorded in the ACT (-3.3%) and VIC (-2.2%).
It’s important to note that increased reporting of fringe benefits and more complete
information given by businesses toward the end of the financial year (EOFY) lead
to an increase in the payroll index over the June period, and was likely still having
some impact at 11 July 2020. This has likely led to an overestimation of the fall
in total wages between 11 July and 25 July. Comparing the current period to the
week ending 30 May 2020 (before EOFY impacts), shows an increasing trend in
changes in payroll wages (+1.6ppt). Similarly, over the latest two weeks of data, most
regions have seen either relatively stable wages, or increasing wages. Victoria is the
exception as the impact of Stage 4 lockdowns place downward pressure on both
jobs and wages.

Source: BANKWEST CURTIN ECONOMICS CENTRE | Australian Bureau of Statistics Cat No 6160.0.55.001.
Notes: Constructed from payroll jobs reported to the ATO through Single-Touch-Payroll (STP). Owner mangers of
unincorporated enterprises are not included. Around 20% of employers with less than 19 employees do not report
to the ATO through STP. The Payroll Jobs Index reference point is set to 100 at 14 March 2020 – the week that
Australia recorded its 100th confirmed coronavirus case.
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