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Question

• Do labour markets reinforce gender norms by rewarding individual 
traits differently according to gender? 
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Gender Norms and Identity
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Gendered Segregation in Sectors of the Economy

Men Women

Sector Men Women Total Male % Female % Dominance

Construction 809 80 889 91.00% 9.00%

Transport 397 96 493 80.53% 19.47%

Utilities 86 22 108 79.63% 20.37%

Mining 180 53 233 77.25% 22.75%

Manufacturing 620 212 832 74.52% 25.48%

Agriculture 208 79 287 72.47% 27.53%

Wholesale 251 120 371 67.65% 32.35%

Public Admin 402 294 696 57.76% 42.24%

Media 102 78 180 56.67% 43.33%

Other 240 189 429 55.94% 44.06%

Profressionals 466 384 850 54.82% 45.18%

Arts 105 101 206 50.97% 49.03%

Finance 182 199 381 47.77% 52.23%

Real Estate 65 74 139 46.76% 53.24%

Admin 149 173 322 46.27% 53.73%

Retail 439 639 1078 40.72% 59.28%

Accommodation 303 450 753 40.24% 59.76%

Education 303 773 1076 28.16% 71.84%

Health 302 1222 1524 19.82% 80.18%
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Managers
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Finding the impact of being an outlier (β)

Does this effect differ for men compared to women?
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The whole economy



8

Gendered Industries
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Gendered Occupations
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Widening the definition of an outlier
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Discussion and future research
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